WoiidSkis  Calgary  2009  has  developed  a new  website  (www.worldskillsZOOS.com)  to  showcase  the 
WorldSkis  Competition  in  Calgary  from  September  1-6.  The  site  indudes  detailed  information  about 
the  competition,  including  venues,  schedules,  and  the  many  volunteer,  employment  and  sponsorship 
opportunities  available.  Information  about  events  and  projects  leading  up  to  the  competition  is  also  available. 

“The  website  offers  a muiti-dimensional,  virtual  forum  to  share  the  WorldSkis  experience  with  people  across 
Canada  and  around  the  world,  “ said  Kerry  Moynihan,  vice-president  external  of  the  organizing  committee 
for  WorldSkiils  Calgary  2009.  "We  see  it  as  a powerful  too!  for  showcasing  the  importance  of  the  trades, 
particularly  in  Alberta,  and  recognizing  those  working  in  the  field  through  this  competition." 

You  can  also  view  a two-minute  promotional  DVD  about  WorldSkiils  2009  on  You  Tube  {www.ysutube.ram 
— select  Travel  & Places),  which  tells  the  story  of  the  WorldSkiils  2009  competition. 

WorldSkiils  is  the  largest  skills  competiSon  in  the  world,  bringing  together  young  people  from  more  than 
48  countries.  Competitions  are  held  in  40  categones,  ranging  from  welding  and  plumbing  to  cooking  and 
landscape  gardening.  This  is  the  first  time  the  compefltion  will  be  held  in  Alberto  and  the  second  time  in 
North  America.  Apprenticeship  Update  will  continue  to  provide  regular  updates  on  WorldSkiils  2009  - and 
watch  for  a special  insert  al!  about  the  big  event. 


WHAT'S  NEW  FOR  WORLDSKIILS  2009? 
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NEWS  FROM  THE  ALBERTA  APPRENTICESHIP  AND  INDUSTRY  TRAINING  BOARD 


LEAVE  A LEGACY  IN  YOUR  NAME 

DO  YOU  WANT  TO... 

Give  back  to  the  apprenticeship  and  industry  training  system? 

Have  a scholarship  in  your  or  your  company  s name? 

Have  your  contributions  matched? 

Now  is  a great  time  to  invest  in  Alberta’s  skilled  workforce  for  tomorrow. 
Participation  in  apprenticeship  programs  is  increasing  and  your  support 
for  scholarships  is  needed.  Through  the  Access  to  the  Future  Fund,  the 
Alberta  government  is  matching  contributions  to  the  Apprenticeship 
and  Industry  Training  scholarship  program. 

For  more  information,  check  out  the  brochure  included  with  this  issue 
of  Apprenticeship  Update. 


STILL  NEED  TO 
REGISTER  FOR 

TECHNICAL  TRAINING? 


MESSAGE  FROM 
THE  MINISTER 
OF  ADVANCED 
EDUCATION  AND 
TECHNOLOGY 

As  the  Minister  of  Advanced  Education 
and  Technology,  ! am  pleased  to  be 
working  closely  with  Alberta’s  world-class 
apprenticeship  and  industry  training 
system.  Job  opportunities  across  the 
province  for  skilled  tradespeople  are  in  abundance,  so  it’s  a great  time  for 
Albertans  to  choose  a trade  and  start  an  apprenticeship  program. 

By  hiring  and  training  apprentices,  employers  are  investing  in  a skilled 
workforce  for  tomorrow.  Government  has  increased  the  budget  for 
apprenticeship  to  nearly  $43  million  to  add  more  technical  training  spaces 
at  our  public  colleges  and  technical  institutes.  This  investment  will  help 
manage  growth  pressures  in  Alberta  by  helping  to  accommodate  the  record 
number  of  apprentices  in  our  system. 

Through  many  initiatives,  government  works  witli  the  Alberta 
Apprenticeship  and  Industry  Training  Board  and  industry  to  increase 
participation  in  apprenticeship  programs.  We  offer  many  scholarships 
for  apprentices,  including  high  school  students  in  the  Registered 
Apprenticeship  Program  and  Aboriginal  apprentices  to  encourage  them  to 
continue  on  in  their  programs. 

I’m  excited  about  the  endless  career  possibilities  the  trades  offer  and  look 
forward  to  all  Albertans  learning  about  the  more  than  50  designated  trades 
and  occupations  in  the  province. 

Alberta  has  an  outstanding  advanced  learning  system,  and  apprenticeship 
and  industry  training  is  a key  component.  I plan  to  continue  to  promote 
the  trades  as  an  excellent  career  option,  and  look  forward  to  doing  so  by 
working  with  partners  and  participants  in  the  apprenticeship  and  industry 
training  system. 


Doug  Horner 
MINISTER 


Check  www.tradesecrets.gov.ab.ca 
for  seat  availability  in  your  trade! 
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Apprenticeship  and 
Industry  Training 


SALUTING  EXCELLENCE  IN 
ALBERTA’S  APPRENTICESHIP  AND 
INDUSTRY  TRAINING  SYSTEM 

Eiich  war  the  Albcna  Apprcnricesht[>  aixf  indmer)'  irainiii';  lioard  recogni/es  the 
lop  Apprentices.  Hnipfoyers  ol  the  Year  and  iop  Instructors, 

Congratulations  to  this  year’s  awards  recipients. 


EMPLOYER  OF  THE  YEAR 
AWARDS  OF  EXCELLENCE 

Recipients  of  the  Employer  of  ihc  Year  Awards  of  Eaocllence  have  demoiuiraicd  strong 
support  of  apprenticeship  training,  worked  to  inaease  the  probability  of  an  apprentice’s 
success  in  the  trade  and  created  an  environment  of  excellence. 

Coi^ratnladons  to  dte  redpienn  of  the  2006  Em{do)cr  of  the  Year  Awards  ExceUences 

Darnel’s  Welding  Ltd. 

Edson 

Ace  Construction  Company  Inc. 

Calgary 


TOP  INSTRUCTOR  AWARDS 

Technical  training  instructors  have  a signiEcant  impact  on  the  success  of  individual  apprentices. 
Recipients  of  the  Top  Instructor  Award  have  performed  beyond  the  basic  requirements  and 
demonstrated  exceptional  encouragement  and  suppon  of  apprentices  in  their  classrooms. 
Congratulations  to  the  recipients  of  the  2006  Top  Instructor  Award: 

Dave  Zdebiak 

Electrician  Instructor 

Northern  Alberta  Institute  of  Technology 

Christopher  Ta^art 

Millwri^t  Instructor 

Southern  Alberta  Institute  oflechnology 


TOP  APPRENTICES 


Theredpiousofihelbp  Apprentice  Award  achieved  the  hipest  oombined  mark  in  (heir  appiendcesbip  pn^ram  and  reedved  a strong  recommendation  from  their  employer  in  their  final  year  of  training. 
Congratulations  to  the  recipients  of  the  2005-06  Top  Apprentice  Awards: 


1 TRADE 

APPRENTICE 

EMPLOYER 

■ trade 

Al’PRENTICE 

EMPLO\'ER  1 

Agrind  rural 

Equipment  Technidan 

Me  Mairay  Ctifibid  Scon 

Didsbury 

Greenlinc  Equipment  Sales  Dd. 

Heavy  Equipment 
Technician  -Transport 

Mn  Grant  Robert  Kimen 

Lethbridge 

Butte  Grain  MerchanB  Ltd. 

Mn  Manfaew  John  Annin 

Spruce  Grove 

Robens  Applkmce  Service 

Trailer  Mechanic 

instrument  lechnidan 

Mn  Shanghn  Edward  LaJondr 

Panthers  Control  Dd. 

Auto  BodyTcdittidao  - 
Auto  Body  Repairer 

Mr.  Jeremy  Ronald  Shipley 

Delburnc 

Claaic  Auto  Body 

Hinton 

Insulator 

Mi.  Robert  Roberson 

An's  Mainiounce  Service  Ltd. 

Auto  Body  Technician  - 
Auto  Body  Relinishcr 

Me.  Bradley  Jade 

Calgary 

Calgary  HoikU  Auto  Lid. 

Calgary 

Aba  rrtaaed dte  TTlii  imf  fmfirTr'rr  i/’^" — J -j * — * — ^ ' 

Automotive  Service 
Technidan 

Mr.  Richard  Carriile  Buder 

Drayton  Valley 

Keivink  Car  Care 

Ironworker 

Mn  Oarid  Alyn  Jones 

Edmonton 

tionwotkos  Apptenricedup 
Adminisoarion  ^eacy 

Baker 

Ms.  Rebecca  Gilbola 

The  Rimrock  Roon  Hocei 

Aha  retaied  Ar  /romtarbtn  Laeal 

720  OastaxAngAffivuMi  Aaeard 

fianlT 

Landscape  Gardener 

Ms.  Dorotky  Elizabeth  Hont 

Valley  Ridge  Golf  & Country 

Boilermaker 

Mr.  Kdtb  Andrew  Boran 

Boilctnukcr  Apptendeeship 

Cal^ 

Cold  Lake 

Admlniraadon  Agency 

Lather  - Interior 

Mn  Colt  Adam  Pierce 

QSI  interiors  Dd. 

Bricldayer 

Me.  Caleb  Allan  Smith 

Walter  Cook  Masonry 

Synetns  Mechanic 

Edmonton 

Edmonton 

Aha  nttivtd  At  Matamj  Caiumtan  Aaatianam  afAlbtna  T»f  Affmaa  Awejd 

Locksmith 

Me.  Martin  Hmtard  Badke 
Edmonton 

Edmonton  Lode  and  Safe  !o& 

Cabineunaker 

Me.  Barry  Karl  Kanobri 

Edmonton 

Milliech  Millwotk  Ltd. 

Machinist 

Mn  Brian  David  Lefever 

Edmonton 

Tri-Service  Oilfield 

Manufitccuring  LnL 

Aha  rtaived  At  AnhaeavalViadxaerlrMtKyfietaiTmAaaddttaa  Award 

Millwrigjit 

Aha  iiviim'd  At  Merit  Ctaaat* 

Mn  Malcolm  Brace  McKirdy 

Black  Cat  Blades  Ltd. 

Carpenter 

Mn  Joahoa  James  Crick 

Bor.nyville 

Dwelling  Places  Inc 

Sc  Albert 
m Aaaeiatiam  Award 

Aha  mooed  lie  A&ttu  Cammam 

danfiirniwi  HfCwfaaerAumd 

Motorcycle  Mechanic 

Mn  WtUtasB  Veldhttizen 

Ledibridge  Yamaha 

Communicition 

Me.  Craig  Dooi^  Black 

Tdus 

Coaidale 

Technician 

Calgaty 

Painter  and  Decorator 

M*.  Doris  Jean  Row 

Western  Ihiftring  Bt 
Decoaang(19S^)Ltd 

Concrete  Finisher 

MnDeimii  Jacob  Will 

Blacklalds 

Calgary 

Aha  mtiatd  iha  Aiberu  Mix  Caiureu  Asweiatian  Award  af ExtrUtnet 

fora  Technidan. 

Me  Cameron  Andrew  Batty 
Dnimheiler 

Western  Chev-Olds  (1974)  Ltd. 

Cook 

Ma.  Driira  Sdineider 

Red  Deer 

Parkvale  Lodge 

Plumber  & Gasfittcr  (B) 

Me.  Darty  Clayton  Doortea 
Edmontoo 

Witson  Poo)  & Plumbing 

Service  Ltd. 

Ciane  and  Hoisting 


Ctane  and  Homing 


Mr.  Patrick  James  Bracken 
Calgary 

Me.  Brad!^  Rt^Dcaa 
Riviere  Qul  Bane 

Mo  Shows  Teffier  Arndt 


Bow  CityCrai 


Bndon  Consouction  Ltd 


dA*  mtiftJ  tbt  F.J.  (fidi)  DeewaAmod  (UaitnkMl  C*aimt9rt  Asmritdm  tfAihtmi 


Mr.Hai»Jam«sZ 
Medicine  Hat 

Aha  ntaard  tbt  ENMAX  AiUtrdefBatUam 
Power  System  EJeemdan  Mr.  Paal  Paim 
Edmooioa 

Aim  irttntdAaEPCORAiaadafExaUntt 


Petro  Canada 
(Refineiy) 


t^fefiec  Coach  At  RV. 


Ahamtbml&t, 
Glazier 


Mr.  Frederick  Victor  Home 
Cochrane 
iCansntteaAsseeidhenefAIbmaAiinsid 

Mo  Whan  Hip  Chan 
Edmonton 

Mr.  Brets  Alas  Coifcn 
Airdrie 

CenstaamAsoaeaatafA&emAau^ 
Mnji 


Wembley 

ntfAUmtAioaM 

Ms.  Maa^  Jaiine)|e  BrsekdlfflaB 
Needandla 

Heavy  Equipment  Mn  Dany  Blake  Kaeoc 

Technician  Calgary 

Aha  rtttivtd  iht  Albcrtd  CanitmetieH  S^^ftfAaaritHan  T»f  Affmioct  Award 


Teebiidan-HravyDur/  Calgary 
gKs;  Mecha.~ic 

Heavy  ^ui^eat  McGoif; 

Technidan  -Truck  and  La  Crete 

Tnnspoft  Mechanic 


Independent  ^unp  & Moton 

Refiigentioo  and  Air 

^ k ■ ii~i 

Calgary 

Roofb 

Mr.  Midiiad  Douua 

ow 

Freoe  Maxwell  Roofing 
(Calgaty)  Ltd. 

a.... 

Aha  teemed  At  Kmaa  Littdbrrg  Mewtariai  Award  (AJierta  Raafixg  Caaoaaan  Aaaeiahen 

fitC^tpets 

Pipe  Dream 

Sawfiler 

Mwk  Leonard  Knsaer 

Manning 

Manning  Diverafied 

Potest  mdum  Ltd. 

Sheet  Metal  WorW 

Mfi  Mklmel  GerasdVawirewml 

Lethbridge 

AinechHadiffiandi^ 

CondirioaiRg 

All  Wen  Notthem  Glass  Ltd 

Sprinkler 

Systems  Installer 

Mn  Kniidy  Raymoiad  Miffcci 
Edmonton 

Simplex  Grinndl 

WsHairDcsi^ 

i&tsamhttet-  l^pehtter 

Me.  Chrwtopher  Aaidiew  Graves 
Alhambra 

Bund:  Wdding  Ltd. 

Seeding  Western  Star  Trucks 

Alberta  Ltd. 

AharremtdAeR}.  (Jack) Dtrsa Award (Metharritai Cancraetart Assaeiaaan af Alhtna) 

Struouial  Sted 
and  Plate  Fitter 

Ml.  Rodai^  Alan  Preztaa 
Edmonton 

Datxo  Indusnies  Inc. 

United  Rsnials 

Tilesctter 

Me.  Mepbes  liottgllas  Dipoai^pe 
Edmonton 

TOGO,.-™ 

Innsport  Kdrigerabcn 
Technician 

Mo  Ifyan  Stevea  Knnk 

Edmonton 

Polar  MobUIry  Reseatch  Ltd. 

Fon  Vermilion  School  Division 

WuerWeil  Driller 

Mr.  Mask  Edward  Holland 
Sherwood  I^rit 

Holland  Warerwells 

Welder 

Mn  Ttevor  Goidon  l.Aauuat 

Stony  Plain 

Penostat  Energy  Services  Lid. 
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EMPLOYERS  RECOGNIZED  FOR  COMMITMENT  TO  APPRENTICESHIP 
AND  INDUSTRY  TRAINING  SYSTEM 


Talking  with  ...  Recipients  of  the  board’s  Employer  of  the  Year  Awards  for  2006 


L to  ft-  DM  Bob  Fessenden.  Tim  Stewart  and  Tony  Young  representing  Daniel's  Welding  Ltd, 
Board  Chair  Brian  Bkkley 


Lto  R:  DM  Bob  Fessenden,  John  Whittle,  representing  Ace  Construction  Inc.,  Board  Chair 
Brian  Bickley 


Employers  play  a major  role  in  the  success  of  Alberta’s  apprenticeship  and 
industry  training  system.  To  formally  recognize  exceptional  employers  who 
demonstrate  strong  suppon  for  apprenticeship  training,  work  to  increase  the 
probability  of  apprentices’  success  in  the  trades  and  create  an  environment  of 
excellence,  the  Alberta  Apprenticeship  and  Industry  Training  Board  presents 
an  award  to  two  employers  each  year  — one  from  the  northern  r^on  of  the 
pro\dnce  and  one  from  the  southern  region.  The  latest  recipients  are  Daniel  s 
Welding  Ltd.  in  Edson  and  ACE  Construction  Inc.  in  Calgary. 

Daniel  s Welding  has  been  serving  communities  in  the  Edson  area  since  1 986. 

It  cuixendy  employs  1 3 apprentices  in  the  welder  and  miUwn^t  trades, 
including  two  women.  “Being  named  an  employer  of  the  year  by  the  board 
is  a great  honour.  It  says  we’re  doing  a good  job  and  we  hope  It  will  attract 
more  apprentices  to  our  company,”  said  Supervisor  Tim  Stewart,  who  also 

■‘tniwuipaiiyVeommitment  to  the  apprenticeship  system  through 
his  membership  on  the  provincial  apprenticeship  committee  for  the  welder  trade. 

Daniel’s  Welding  is  committ«i  to  training  new  apprentices  and  provides  them 
with  an  open  and  cooperative  work  environment.  To  help  ensure  the  success 
of  its  apprentices,  the  company  ensures  they  are  teamed  up  with  a certified 
joumeyperson  and  r^ularly  attend  technical  training.  Daniel’s  Welding  also 
works  closely  with  local  high  schools  to  promote  the  apprenticeship  and  industry 
training  system  at  career  fairs  and  other  events,  and  supports  the  Rostered 
Apprenticeship  Program  (RAP),  which  g^ves  hi^  school  students  an  early  start 
on  a career  in  the  trades.  “We  always  have  at  least  two  RAP  apprentices  training 
in  our  shop,”  said  Tim.  “RAP  is  great  because  it  gjves  young  people  a head  stan, 
and  for  employers,  it  gjves  us  people  who  are  eager  to  learn.” 

ACE  Construction  has  been  a power  line  ojnstruction  contractor  in  Calory  for 
60  years.  The  company  currently  has  100  staff,  including  23  apprentices  in  the 
power  lineman,  mobile  crane  and  heavy  equipment  technician  trades.  “We’re 
very  proud  to  receive  this  award.  As  an  organization,  we  work  hard  to  ensure  the 
success  of  our  training  initiatives  and  programs,  and  it  is  extremely  g^tifying 
to  be  recognized  for  these  efforts,”  said  Randy  Phillips,  area  manager  for  the 
Calgary  R^on. 


SCHOLARSHIPS  AVAILABLE  FOR 
APPRENTICES  AND  TRAINEES 

‘Ihis  year,  the  Mberta  Apprentii^hip  and  Industry  Training’s  femily  of  scholarships 
will  provide  more  than  200  awards,  of  $1 ,000  each,  to  apprentices  and  trainees. 
The  scholarships  recognize  top-noteh  Alberta  apprentices  and  trainees,  and 
encourage  redpients  to  ^mplete  their  apprenticeship  or  ocaipation^  training 
programs.  Recipients  are  selected  based  on  their  madcs  for  technical  training, 
employer  recommendations  and,  in  some  cases,  finandal  need.  A number  of 
scholarships  are  detignated  for  specific  trades  or  omipaSons,  for  women,  or  for 
those  who  are  of  Aboriginal  ancestry. 

For  more  information  or  to  obtain  in  application  fenn.  contact  your  local 
apprenticeship  and  industry  training  office  or  Alberta  Scholarship  Programs.  You 
can  also  visit  www.trad»ecrets.gov.ab.ca  to  download  the  form.  The  deadline  for 
submissions  is  July  31 , 2007. 


ACE  Construction  helps  ensure  the  success  of  its  apprentices  by  providing  strong 
supervision  during  on-the-job  training  and  by  creating  a positive  and  supportive 
work  environment.  The  company  pays  each  apprentice’s  tuition  for  technical 
training  and  provides  training  in  all  aspcx.ts  of  the  trade,  including  overhead  and 
unde^;round  power  line  construction,  and  safety  procedures.  ACE  Construction 
al'cn  promotes  apprenticeship  training  and  careers  in  the  power  lineman  trade  at 
high  school  career  events  and  trade  feirs  in  the  community. 

“Apprentices  provide  stability,  venatility  and  also  boost  productivity,”  said  Randy. 
“With  the  current  shortage  of  skillol  woriceis  in  the  industry,  apprenticeship 
programs  help  to  ensure  a viable  and  stable  workfrirce  for  many  years  to  come,” 


ALBERTA  REPRESENTATIVES  TO 
COMPETE  AT  WORLDSKILLS  2007 


Carl  Stretch,  21  Ihtvis  Dunne,  21  Derek  Lukacs,  21 

CNC  MACHINING  AUTOMATION  & CONFROL  PLUMBING 


Three  of  Alberta’s  top  young  people  have  eained  the  opportunity  to  compete 
against  the  best  in  the  world  at  the  upoiming  WoildSkills  Competition.  Carl 
Stretch,  Travis  Dunne  and  Derek  Lukacs  will  head  to  Shizuoka,  Japan  for  the 
event  in  November. 

“I’m  excited  about  the  people  I will  meet  and  the  places  I will  see,”  .said  Carl, 
a foartli-period  machinist  apprentice  working  at  Herma-Tech  Mechanical 
Corporation  in  Calgary.  “But  mostly,  Im  very  proud  to  have  the  opportunity  to 
represent  Canada  on  the  world  stage.” 

Tram,  a fourth-period  elatiicai  apprentice  from  south  western  AJbeita,  has  been 
training  since  last  September  and  has  taken  several  courses  at  SAIT  to  prepare 
for  the  competition.  He  worfts  at  Country  Service  Electric  in  Priddis  and  is 
happy  about  the  opportuiuties  that  competing  in  skills  a>mpedtion5  has  g^ven 
him.  “Its  opened  doors  that  I might  not  have  had  otherwise,  and  I now  have  the 
opportunity  to  enter  different  job  areas  of  my  trade,”  he  said. 

Derek,  a fourth-period  plumber  apprentice  from  Edmonton,  believes  the  tasks 
he  does  every  day  at  his  job  at  Priority  Modianical  will  help  prepare  him  for 
the  competition.  “I  also  train  outside  of  work  by  practicing  different  tasks  and 
building  competition  projects  from  previous  years,”  he  s^d. 

Carl,  Travis  and  Derek  encourage  other  young  people  to  participate  in  skills 
competitions.  "Theyre  a great  way  to  perform  the  skills  you  learn  at  school  ^d  to 
work  In  a dl^ient,  high-pressure  environment,”  s^d  Carl.  “Its  also  a good  way  to 
meet  people  in  the  trades,  and  to  see  what  industry  is  like  across  the  province,  the 
country  and  the  worid.” 

WofldSkills  Competitions  are  h^d  every  two  years.  The  2007  competition  in  will 
take  place  In  Japan  from  November  14-21. 


BOARD  NAMES  TOP  INSTRUCTORS 

Spotlight  on... David  Zdebiak  and  Christopher  Taggart.  Alberta's  Top  Instructors  for  2006 


L to  R:  DM  Bob  FcsseruUn.  David  ZdebuA,  NAIT,  Top  Instructor  for  the  North,  Board  Chair 
Brian  BickUy 


L to  R:  DM  Bob  Fessendai,  Christopher  Taggart^  SAIT.  Top  Instructor  for  the  South,  Board 
Chair  Brian  BickUy 


David  Zdebiak,  an  electrician  instruaor  at  NAIT,  and  Christopher  Taggart, 
a machinist  and  millwright  instruaor  at  SAIT,  arc  the  latest  recipients  of  the 
Alberta  Apprenticeship  and  Industry  Training  Board  s Top  Instructor  Award. 
Each  year,  the  board  recognizes  two  exceptional  technical  training  instruaors 
- one  from  the  northern  region  of  the  province  and  one  from  the  southern 
region.  Top  instructors  assist  apprentices  beyond  the  normal  requirements 
of  an  instructor,  providing  them  with  extra  support,  encouragement  and 
motivation  to  succeed. 

David  has  more  than  30  years  of  experience  in  the  elearician  field.  He 
joined  NAIT  as  an  instructor  seven  years  ago  and  takes  pride  in  helping 
his  apprentices  “see  the  light”,  as  he  jokes.  David  earned  praise  from  his 
apprentices  for  his  supportive,  friendly  and  enthusiastic  teaching  style.  One 
apprentice  described  him  this  way:  “Mr.  Zdebiak  is  a phenomenal  instructor. 
He  inspires  apprentices  to  strive  toward  excellence  and  goes  the  extra  mile  to 
make  sure  everyone  understands  what  he’s  teaching.” 


Christopher  is  a certified  machinist  and  millwright  in  Calgary  who  brings  more 
than  10  years  of  cxpaience  to  his  role  as  an  instructor.  He’s  been  with  SAIT  for 
two  years  and  is  described  by  his  apprentices  as  knowledgeable,  encouraging 
and  approachable.  “Mr.  Taggart  is  always  willing  to  help  anyone  who  is  having 
trouble,”  said  one  nominator.  “He  answered  all  of  ray  questions,  hdped  me  with 
shop  projects  and  gave  me  the  confidence  I needed  to  write  an  exam  I was  nervous 
about.” 

For  both  technical  training  instruaors,  receiving  this  award  is  a great  honour.  “If 
apprentices  nominate  an  instruaor,  it  must  mean  the  instruaor  was  able  to  reach 
the  apprentices  and  help  them  understand  the  material,”  said  David.  “We  can  all 
look  back  on  an  instructor  who  had  a positive  influence  on  us,  and  it’s  a wonderful 
feeling  to  think  that  I could  be  that  person  to  some  of  ray  apprentices.” 

Christopher  agrees.  “Its  the  greatest  validation  I ceuld  have  as  an  instruertor,  and  I 
thank  my  apprentices  and  the  Alberta  Apprenticeship  and  Industry  Trainirig  Board 
for  rewarding  me  in  this  way,”  he  said. 


NOMINATE  YOUR  INSTRUCTOR 

Would  you  like  to  nominate  an  instaictor  for  the  board's  Top  Instructor  Award?  If  you  are  an  Alberta  apprenbee  attending  technical  training  at  a college  or  technical  institute, -you 
are  eligible  to  nominate  an  instructor  of  apprenticeship  technical  training  funded  by  Alberta  Advanced  Education  and  Technology.  You  can  nominate  instructors  in  theory,  shop  or 
a combination  of  both. 

Tell  us  why  your  instructor  deserves  this  special  recognition,  and  the  Alberta  Apprenticeship  and  Industry  Training  Board  could  present  your  instructor  with  an  award  at  the  annual 
ceremony  in  February  2008.  it’s  your  opportunity  to  give  something  back  to  the  instructor  who  helped  you  get  to  where  you  are  today.  To  increase  the  chance  of  having  your 
nomination  chosen,  be  sure  to  fully  complete  the  form  and  provide  examples  of  how  your  instructor  meets  or  exceeds  in  each  area  Nomination  forms  are  sent  to  each  apprentice 
registered  in  technical  training,  or  you  can  visit  www.tradeseaet5.gov.ab.ca  to  download  one.  The  deadline  for  nominations  is  December  1, 2007. 


FORMER  RAP  SCHOLARSHIP  WINNERS 
SPEAK  AT  AWARD  CEREMONIES 

Registered  Apprenticeship  Program  (RAP)  Scholarships  recognize  the 
accomplishments  of  Alberta  high  school  students  participating  in  RAP  and 
encourage  students  to  continue  their  apprenticeship  training  after  completing 
high  school.  Virginia  Perry,  a third-period  millwright  apprentice,  and  Christian 
Baker,  a second-period  carpenter  apprentice,  received  RAP  scholarships  in  2005 
and  shared  their  experient^  in  the  trades  with  the  most  recent  RAP  scholarship 
winners  at  ceremonies  held  in  Edmonton  and  Calgary  in  November. 

Virginia,  a recipient  of  the  Jacobs  Catalytic  RAP  Scholarship  in  2005,  talked 
about  how  RAP  gave  her  a head  start  in  the  millwright  trade  and  taught  her 
about  herself.  “RAP  gave  me  a boost  for  my  career  but  it  has  also  helped 
develop  me  as  an  individual  and  mature  into  an  adult,”  she  told  the  recipients 
in  Edmonton.  Virginia  works  for  Suncor  in  Fort  McMurray  and  is  looking 
forward  to  a long  and  successful  career.  “I  can  happily  say  I know  where  I will 
be  in  the  next  20  years  — somewhere  dirty,  getting  my  millwright  hands  into 
everything!” 

Christian,  who  received  the  Maxam  Contracting  Ltd.  RAP  Scholarship  in 
2005,  talked  about  the  pride  he  feels  when  he  drives  by  a building  he  worked 
on  and  thinks  about  the  responsibility  his  employer,  Perma  Cast  Concrete,  now 
gives  him  on  the  job.  “People  now  come  to  me  to  ask  questions  about  the  best 
way  to  build  something.  I like  that,”  he  told  the  recipients  in  Calgary. 


MB 

Christian  Baker,  second-period 
carpenter  apprentice 

Photo  tountty  of Merit  Conmuton  AaocUanL. 
John  Gdueherlmaga 

Christian  was  1 8 when  he  received  his  scholarship,  and  he  plans  to  be  a certified 
carpenter  at  21.  He’d  like  to  pursue  his  crane  operator  certification,  be  a foreman, 
and  one  day  own  his  own  company.  “My  advice  for  the  latest  scholarship 
recipients  is  to  work  hard  and  enjoy  their  careers,”  said  Christian.  “Take  pride  in 
yourself  and  in  your  career  choice  because  you’ve  made  a great  one.” 

DID  YOU  KNOW? 

Students  partidpating  in  the  Registered  Apprenticeship  Program  (RAP)  may 
be  eligible  for  one  of  the  500  annual  RAP  Scholarships  of  $1 .000.  All  RAP 
apprentices  who  are  graduating  from  high  school  in  2007  and  plan  to  continue 
their  apprenticeship  tr^ning  after  graduation  are  invited  to  apply.  RAP  high  school 
graduates  from  previous  years  will  also  be  considered.  For  more  information,  visit 
www.tFadesea<ets.gov.ab.ca.  The  deadline  for  applications  is  June  30,  2007. 
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THE  ALBERTA  APPRENTICESHIP  AND  INDUSTRY  TRAINING  BOARD 
SALUTES  DESIGNATED  OCCUPATIONS 


MESSAGE  FROM 
THE  BOARD 
CHAIR 

Developing  and  maintaining  high 
standards  of  industry  training  and 
certification  continues  to  be  a priority  for 
the  Alberta  Apprenticeship  and  Industry 
Training  Board,  as  does  communicating 
opportunities  for  learning  and  the 
recognition  of  skills  to  Albertans.  This 
edition  of  Apprenticeship  Update  focuses  on  the  provinces  designated 
occupations  and  how  they  play  a key  role  in  the  success  of  Alberta’s 
economy. 


The  Alberta  government  designates  occupations  under  the  Apprenticeship 
and  Industry  Training  Act.  Designated  occupations  provide  the  board  with 
flexibility  and  allow  it  to  respond  to  the  changing  labour  market  and  to  the 
training  and  certification  needs  of  a wide  range  of  industries. 

Industry  plays  a key  role  in  designated  occupations,  and  I’m  pleased  to  see 
that  employers  are  supporting  training  and  certification  in  these  careers. 

For  employers,  designation  means  the  development  of  a certified  skilled 
workfQrce,_incfcascd  productivity,  economic  growth  and  CQmpgqldve^py, 
increased  quality  assurance,  and  safer  workplaces. 


I encourage  Albertans  to  explore  careers  in  the  designated  occupations 
because  they  can  be  rewarding  and  satisfying.  Certification  provides  many 
benefits  to  individuals,  including  provincial  recognition  of  their  skills  and 
knowledge  in  the  form  of  an  Occupational  Certificate,  greater  mobility  and 
transferability  within  their  occupation  and  industry,  increased  confidence  in 
their  abilities  and  more  opportunities  for  career  development. 


I hope  you  enjoy  this  special  edition. 


Brian  Bickley  r 

BoaM  Chair 


SNUBBING  SERVICES  BECOMES 
ALBERTA'S  NEWEST  DESIGNATED 
OCCUPATION 

Workers  who  perform  maintenance  on  oil  and  gas  wells  nov/  have  the  opportunity 
to  have  their  skills  formally  recognized.  Snubbing  services  became  Alberta’s  newest 
designated  cccupaiion  on  January  1 , 2007.  This  means  professionals  in  the 
snubbing  services  occupation  who  meet  competency  standards  can  now  earn  an 
Alberta  Occupational  Certificate. 

Snubbing  services  are  specialized  functions  of  oil  and  gas  well  maintenance  that 
requires  working  with  a well  while  It  is  under  pressure.  The  six  areas  of  certification 
include;  assistant  operator,  operator  1,  operator  2,  operator  3,  supervisor  1,  and 
supervisor  2. 

Snubbing  services  is  one  of  three  occupations  in  Alberta  that  are  a part  of  the 
Petroleum  Human  Resources  Council  of  Canada’s  Petroleum  Competency 
Program  (PCP).  The  program  ensures  that  employees  who  achieve  competency 
standards  in  their  occupation  have  work  and  safety  skills  that  are  in  line  with  the 
rest  of  the  industry.  To  become  certified  by  the  province,  individuals  first  gain  PCP 
certification. 

For  more  information  about  the  snubbing  services  occupation,  visit  www. 
tradesecrets.gov.ah.ca  to  read  the  complete  profile.  Information  about  the 
Petroleum  Competency  Program  is  available  on  the  Petroleum  Human  Resources 
Council  of  Canada  website  at  www.petrohrsc.ca/pcp/nndex.htm. 


WHAT  ARE  DESIGNATED 
OCCUPATIONS? 

A designated  occupation”  is  a profession  that  is  designated  under  the 
Apprenticeship  and  Industry  Training  Act  by  the  Minister  of  Advanced  Education 
and  Technology. 

A designated  occupation  is  similar  to  a designated  trade  in  that  designation 
requires  industry  support,  the  standards  for  certification  are  developed  by 
industry,  and  there  is  an  industry  committee  — an  occupational  commlrtec 

— that  recommends  to  the  Alberta  Apprenticeship  and  Industry  Training 
Board  the  scope  of  the  occupation,  and  the  standards  and  requirements  for 
certification.  When  Individuals  meet  these  standards,  the  Minister  grants  them 
an  Occupational  Certificate. 

The  focus  for  certification  in  a designated  occupation  is  on  an  individual’s 
competency  on  the  job.  Individuals  are  certified  when  they  have  shown  their 
achievement  of  competency  through  successfiil  completion  of  a training 
program,  an  industry  examination,  or  through  an  employer  assessment  process. 

Training  in  a designated  occupation  is  industry’s  responsibility.  There  are  no 
mandatory  learning  agreements  or  contracts  of  apprenticeship  in  a designated 
occupation.  Training  may  be  delivered  by  an  institution  or  an  employer,  and 
unlike  apprenticeship  programs,  the  amount  of  training  is  not  specified  by  law. 
A person  is  not  required  to  hold  a certificate  to  work  in  a designated  occupation 

- participation  in  training  is  optional. 

Gas  utility  operator  became  Alberta’s  first  designated  occupation  in  1995. 

Today,  there  are  seven  designated  occupations:  construction  craft  labourer,  gas 
utility  operator,  oil  and  gas  transportation  services,  snubbing  services,  steel 
detailer,  warehousing,  and  well  testing  services  supervisor.  Descriptions  of  each 
designated  occupation  are  included  throughout  the  insert. 


WHAT  ARE  OCCUPATIONAL 
COMMITTEES? 

Occupational  committees  sec  standards  for  the  skills  and  competencies  required 
for  certification  and  make  recommendations  to  the  Alberta  Apprenticeship  and 
Industry  Training  Board  on  any  matter  concerning  training  and  certification  in 
their  occupation.  Each  occupational  committee  has  a presiding  officer  and  an 
equal  number  of  employer  and  employee  representatives.  For  more  information 
about  how  to  get  involved,  contact  your  nearest  apprenticeship  and  industry 
training  office. 


CONSTRUCTION  CRAFT  LABOURER 


DESCRIPTION  OF  OCCUPATION:  Construction  craft  labourers  prepare  and 
clean  up  construction  sites,  move  materials  and  equipment,  and 
perform  demolib'on,  excavation  and  compaction  services  They 
work  on  a wide  variety  of  buildings,  structures  and  premises, 
including  municipal  water  mains,  roads,  dams,  bridges,  tunnels, 
railways  and  canals. 

WORK  IS  BEST  SUITED  FOR:  People  who  enjoy  being  physically  active, 
working  outdoors,  using  hand  and  power  tools,  and  working  with 
a team. 

JOB  OPPORTUNITIES:  Construction  craft  labourers  are  employed  by  contractors 
road  builders  in  the  construction  industry  and  larger  companies  with  qrs-gning 
construction  projects. 

TRAINING  AND  CERTIFICATION:  People  who  Complete  an  occupational  training 
progiam  approved  by  the  board  and  n>eet  the  competency  standards  for 
occupation,  are  awarded  an  Albert.?  Occupabonal  Certificate.  Thetrainiag 
program  is  a minimum  ot  12  months,  dunng  wh.ch  a person  must  obtain  at 
least  2.000  hours  of  work  experience  and  complete  classroom  training. 
Construction  crafi  labourers  who  have  no  fanral  training  but  can  prove  tkut 
their  skills  and  work  experience  meet  the  competervy  standards  may  apply  for 
an  Occupational  Certificate  under  the  Oualificatlon.CWtIffcate  Program. 


EMPLOYERS  ENCOURAGE  CERTIFICATION  IN  DESIGNATED 
OCCUPATIONS 


Employing  certified  professionals  and  trainees  in  Alberta’s  designated  occupations 
has  many  benefits  for  employers.  Just  ask  Ivan  Bott,  general  manager  of  the 
Diamond  Valley  Gas  Co-op  in  Eckville.  He  earned  his  certification  as  a gas  utility 
operator  in  tlie  1990s  and  continues  to  be  a strong  supporter  of  certification  in  the 
occupation. 

For  his  company,  die  main  benefit  is  safety.  “Tlic  training  required  for  certification 
as  a gas  utility  operator  is  extremely  thorough  so  it  produces  more  well-rounded 
workers  who  contribute  more  to  the  industry,”  said  Ivan.  “It  includes  everything 
from  surveying  to  repairing  gas  lines  and  responding  to  emergency  situations,  and 
that’s  important  because,  in  our  business,  having  certified  professionals  who  arc 
skilled  in  various  areas  is  essential.” 

Diamond  Valley  Gas  Co-op  goes  one  step  further.  Tlic  company  also  encourages 
its  staff  to  complete  certification  in  the  gasfittcr  trade.  “As  an  employer,  its  in 
our  best  interest  to  make  sure  we  have  the  most  qualified  workers  on  staff.  By 
employing  professionals  with  dual  certification,  we  know  our  workers  are  qualified 
to  do  a variety  of  jobs  if  they  need  to,”  said  Ivan. 


Todd  Colllstcr,  general  manager  at  Supreme  Steel  Ltd.  in  Edmonton,  -j 

cncour^cs  certification  in  the  steel  detailcr  occupation  because  it 
demonstrates  that  professionals  have  the  skills  to  do  the  job  to  the  highest 
standards.  His  company  currently  employs  one  certified  steel  detailcr  and 
seven  trainees. 

“The  experience  gained  and  the  knowledge  acquired  through  the  training 
culminates  into  more  than  a certificate  to  hang  on  a wail.  It  culminates  into 
a skilled,  competent  person  who  can  complete  complex  assignments,”  said 
Todd.  And  with  continued  training  and  experience,  that  person  will  become  a 
mentor,  and  the  industry  will  have  a sustainable,  continuous  cycle  of  training, 
mentoring  and  personal  growth,  he  added. 

For  Kevin  Ouderkirk,  manager  of  operations  at  Ste.  Anne  Gas  Co-op 
Ltd.  in  Onoway,  certification  in  a designated  occupation  shows  a sense  of 
commitment  on  the  part  of  the  employee.  “Someone  who  has  gone  throi^ 
the  training  and  become  cenified,  or  is  willing  to  pursue  the  training,  shows 
me  they  are  committed  to  the  job  and  want  to  succeed,”  he  said.  “As  an 
employer,  those  are  the  people  1 want  working  for  my  company.” 


STEEL  DETAILER 


shop  ^ 


DESCRIPTION  OF  OCCUPATION:  Slecl  de‘  ■ilci^  a-e  speCiiltTfid  drattefs  who  niate 
dct’i'Ied  shop  or  labtication  drawings  we-o5rs  iis£ 

bfjins,  colun^‘-.>  bidif-dy:  and 
building-i  .ind  'l»ucturcs.  Ser.!.'  ^J^y  a 

site  work,  .{ualily  control,  and  project  supervision. 

WORK  IS  BEST  SUITED  FOR:  People  who  enioydet^ed  v 
working  on  their  own  and  wtth  others,  and  using  p 
instruments 

JOB  OPPORTUNITIES:  Str-r!  detdilcrs  are  eniployed-by  fabricators,  eqgmeering 
and  drafting  companies,  or  may  be  sdt-em^oyed-  Because  df  the  irvreased 
use  of  computers,  workers  may  parterpate  in  pr^ects  anywhere  tn  the- 
world.  ExpenenceiHteeLdetaiiers  can  move  into  estifaating,  qu^ity  control 
or  management,  and  mav  operate  their  owiv^ccl  detail  drafting!  and  dcsignW 
business 

TRAINING  AND  CERTIFICATION:  Steel  delailers  may  acquire  the  knowledge  arrd  skill 
they  need  to  qualify  for  m Alber;a  Occupational  Certificafe  through  work 
experience  supplemented  by  Computer-Aided  Design  (CAD)  training  offered 
through  an  Alberta  post-secondary  institution  or  by  training  offered  through 
the  Alberta  Chapter  of  the  National  Institute  of  Steel-Detailing.  This  training 
includes  three  levels  of  training  that  relate  to  the  teroe  levefs  of-competeneies 
recognized  by  the  board  for  certification. 

• Level  one  training  is  a 12-month  period  during  in  which  aqierson  mist 
acquire  1,800  hours  ol  formal  and  on-the-job  training 

• Level  two  training  is  also  a 12-month  period  during  which  a person  must 
obtain  1 ,800  additional  hours  of  formal  and  on-the-job  training 

• Level  three  training  includes  two  12-month  periods  during  which  a person 
must  obtain  3,600  hours  of  formal  and  on-the-job  training 


WAREHOUSING 


OESCRJFTION  OF  OCCUPATIOr^  Wa»e^udftgprofeS9Cnak 
oversee  (he  movement  of  fn  various 

tndustnes,  including  foresby,  health,  mafurfactorlng, 
mining.  Oil  and  gas,  transportation  and 
Individuals  are  employed  by  ofganizalions  that 
process  and  use  products,  as  office  supp(i», 
equipment  food,  textfies,  eqt^N^rrt  oc  mdi 
are  toree  branches  of 
iolemiediate 


j 

i keeping  a^aiieo  rectmj's,  p^yc, 
independently,  and-hewe  tbe-ability  to 
coworkei^. 


JOB  OPPORTUNITIES:  With  the^i^ropriate  training  a.n^^boc  e? 
warehousing  fwfessionals  can  advance  through  the  tivee 
occupation  and  move  into 
purohasing.  inventory 

TRAINING  AND  CERT1FICATTON:  People  who  COflTkpl^ 
progrmn  approved  by  (he  board  and 
occupation  are  awarded  an  A^ecta 
program  for  each  of  the  three  branchesiS::&^ 
which  a person  must  obtein  aLleast  1 ,500  bODfS  of 
complete  the  requiredxlassroom  training  for  cach-bi 
Warehousing  professiorrals"^o  have-no 
(heir  skills  and  worieexpateftee  meet  “ ' 

an  Occupational  Certificate  under  the  Qu^cation 


WOMEN  ENJOY  SUCCESSFUL  CAREERS  IN 
DESIGNATED  OCCUPATIONS 


Kristy  Andriecz,  Gordana  Brkin,  and  Almee  Hancock  have  different  Jobs  but 
the  same  goal  - to  work  in  a career  that’s  interesting,  challenging  and  has 
opportunities  for  advancement.  That’s  why  they  chose  Alberta’s  designated 
occupations. 

Kristy  is  a certified  construction  craft  labourer  working  at  the  PetroCanada  Oil 
Refinery  near  Sherwood  Park.  She’s  responsible  for  providing  tools  to  workers, 
purchasing  equipment,  shipping  cools  to  other  Job  sites,  and  supervising  staff.  For 
Kristy,  the  variety  of  the  work  is  what  she  likes  most  about  her  job.  “Its  a great 
way  to  learn  about  all  the  trades  and  occupations  because  we  deal  with  carpenters, 
ironworkers,  electricians  and  other  professionals  all  day,”  she  said. 

Almee  has  been  a warehousing  (basic)  trainee  for  two  years  and  currently  works 
at  Suncor  in  Fort  McMurray.  She  likes  Jobs  such  as  receiving,  front  counter  and 
deliveries  because  she  enjoys  interacting  with  people.  “And  I like  operating  the 
forklift,”  she  laughed. 

For  Gordana,  a certified  steel  detailer  (level  one),  the  team  environment  is  a 
big  part  of  what  she  likes  most  about  her  job.  She  works  at  MScD  Drafting  in 
Edmonton,  where  she  focuses  on  industrial  oilfield-based  structures.  Her 


job  involves  making  detailed 
drawings  that  steel  fabricators 
and  welders  use  to  manufrccure 
steel  components  of  buildings  and 
structures.  Gordana  also  enjoys 
the  satisfretion  that  comes  with 
completing  a project. 


Suncor  'Warehousing  Trainee  Aimee  Hancock 
operates  a forkUfi 


Kristy,  Aimee  and  Gordana  are 
looking  forward  to  long  and 
successful  careers.  Kristy,  who 

became  certified  two  years  ago,  hasn’t  made  any  long-term  decisions  about  her 
future  yet.  "Fm  learning  so  much  right  now  and  I’m  just  taking  it  all  in.  But 
knowing  there  are  so  many  opportunities  available  for  me  is  exciting,"  she  said. 

Almee  plans  to  complete  the  three  levels  of  certification  in  warehousing  and 
become  a warehouse  technician.  “This  will  create  new  opportunities  for  me  in 
management,  she  said.  Gordana  wants  to  complete  all  three  levels  of  certification 
in  the  steel  detailer  occupation  and  pursue  project  manz^ement. 
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PROUD  TO  BE  CERTIFIED 


Pat  Diemert 

DESIGNATED  OCCUPATION:  Oi!  and  gas  transportation 
services 

EMPLOYER:  Swansberg  Bros  Trucking  L.P.  in  Grande  Prairie 
JOB  TITLE:  Safety  supervisor 

YEARS  IN  THE  FIELD;  34 

BEST  PARTS  OF  THE  JOB:  The  variety  of  work,  the  people, 
and  the  travel. 

BIGGEST  CHALLENGE:  Keeping  Up  to  date  on  standards 
and  regulations. 


Tammy  Jerebic 


DESIGNATED  OCCUPATION:  Steel  detaller 
EMPLOYER:  M&D  Drafting  Ltd.  in  Edmonton 
JOB  TITLE:  Steel  detaller  (level  one) 

YEARS  IN  FIELD:  5 

BEST  PARTS  OF  THE  JOB:  The  variety  of  people  I work 
with  and  the  feeling  of  pride  I get  when  the  job  is 
complete.  Even  though  I'm  not  erecting  the  steel,  a lot 
of  my  skills  and  energy  go  into  creating  the  project. 


DJ  Villeneuve 

DESIGNATED  OCCUPATION:  Warehousing 


YEARS  IN  FIELD:  24 


BEST  PARTS  OF  THE  JOB:  The  type  of  work,  the  people,  and 
the  fact  that  the  job  is  very  busy  and  never  boring.  I also 
like  interacting  with  all  areas  of  the  company. 

BIGGEST  CHALLENGE:  The  fast  pace  and  the  growth  of  the 
Industry  are  challenging. ! supervise  30  people,  so  making 
sure  tfiey  have  proper  training  to  do  their  Job  safely  is  also  a 
top  priority. 


JOB  TITLE;  Warehouse  supervisor  (intermediate) 


BENEFITS  OF  CERTIFICATION:  Oil  and  gas  transportation 
services  supervisors  work  alongside  certified  tradespeople. 
Certification  in  our  occupation  says  we  are  professionals 
too.  There's  also  a real  feeling  of  pride  that  comes  with 
being  certified. 

ADVICE  TO  OTHERS;  Continue  to  take  training  and  leam 
new  things. 

PLANS  FOR  THE  FUTURE:  I'd  like  to  continue  with  safety 
training,  inspections  and  working  as  an  assessor  for  the  oil 
and  gas  transportation  services  certification  process. 


BIGGEST  CHALLENGE:  Organizing  my  time  to  ensure 
everything  gets  done. 

ADVICE  TO  OTHERS:  Steel  detailing  can  be  demanding,  but 
if  you  stick  with  it,  it’s  very  satisfying  as  well. 

BENEFITS  OF  CERTIFICATION:  Education  is  always  a good 
thing,  and  it  can  help  you  if  you  want  to  pursue  other 
aspects  of  the  indushy. 

PLANS  FOR  THE  FUTURE:  I'd  like  to  pursue  project 
management  or  become  a chief  draftsperson. 


ADVICE  TO  OTHERS:  Warehousing  Is  ajob  women  and  men 
can  do  equally.  There  are  vast  opportunities  jn  suppjy  chaJn 
management  from  purchasing  and  logistics  to  material 
distribution,  so  everyone  can  usually  find  their  niche. 
BENEFITS  OF  BEING  CERTIFIED;  The  training  gives  you  a lot 
of  information  about  the  occupation,  which  will  enhance 
your  abilities  to  maricet  your  skills.  The  networking  with 
othe^  in  the  industry  is  also  an  asset. 

PLANS  FOR  THE  FUTURE:  To  encourage  young  people  to 
enter  ihe  warehousing  occupation,  and  to  continue  to 
develop  my  leadership  skills  to  enhance  the  work  I do. 


Kevin  Ouderkirk 

DESIGNATED  OCCUPATION:  Gas  Utility  Operator 
EMPLOYER;  Ste.  Anne  Natural  Gas  Co-op  In  Onoway 
JOB  TITLE:  Manager  of  operations 

YEARS  IN  FIELD:  19 

BEST  PARTS  OF  THE  JOB:  The  variety  of  work  and  the 
people. 

BIGGEST  CHALLENGE:  Keeping  yp  to  date  on  reguiatoiy 
changes  in  the  industry. 


Allen  Townsend 

DESIGNATED  OCCUPATION;  Well  testing  services 
supervisor 

EMPLOYER:  Lonkar  Well  Testing  Ltd.  in  Edmonton 
JOB  TITLE:  Supervisor 

YEARS  IN  FIELD:  14 

BEST  PARTS  OF  THE  JOB:  The  excitement  and  the  risk  of 
the  work. 

BIGGEST  CHALLENGE:  Being  away  from  home. 


ADVICE  TO  OTHERS:  If  you’re  thinking  about  becoming  a 
gas  utility  operator,  talk  to  someone  In  the  occupation  first. 
The  Job  Is  very  diverse  and  there  are  many  opportunities  to 
leam  about  Find  what  works  best  for  you. 

BENEFITS  OF  CERTIFICATION:  Certification  says  you  have  the 
formal  training  to  do  the  Job.  As  an  employer,  it  tells  me  the 
person  I’m  hiring  is  interested  and  committed. 

PUNS  FOR  THE  FUTURE:  lb  stay  With  Ste.  Anne  Gas  Co  op 
and  explore  my  options. 


ADVICE  TO  OTHERS:  Always  be  aware  of  your  surroundings 
and  if  you  are  unsure  about  anytiiing,  ask  someone. 
BENEFITS  OF  CERTIFICATION:  In  this  occupation,  the  biggest 
benefit  of  certification  comes  from  a safety  perspective.  The 
work  can  be  very  dangerous,  so  you  need  to  be  qualified  to 
do  the  work  and  know  you  have  qualified  people  working 
with  you. 

PUNS  FOR  THE  FUTURE:  I’d  like  to  continue  working  in  the 
oil  patch  for  another  few  years,  and  then  pursue  teaching. 
Working  with  young  people  and  seeing  them  succeed  in 
the  industry  is  very  rewarding. 


APPRENTICESHIP  UPDATE 


SPECIAL  EDITION 


OIL  AND  GAS  TRANSPORTATION  SERVICES 


DESCRIPTION  OF  OCCUPATION:  f)il  .ind  i;as  Ir.inspurtatinn  scivic  t ‘,  woffcci',  Ir.msporl  t'fjuipmonl* 
•.'ipplifs  uttCtJ  til  Ihr  f1<‘V«'lopTricnl  .ind  [jtuilijf  tion  rd  oil  and 

u'stjiyu."  Mil  |ol>  Hicludt  d't  pu'iMr.dioti.  <lisrnantlirip,.  toadin/<,  niovirif;.  unlo.idinf'  and 
.ISM  iiiM',  <>t  ml  .uid  )'-is  ( quipnirnt 

WORK  IS  BEST  SUITED  FOR;  Pf^opjc  whu  li.ivr  rticch.tnic.}!  .ibilily,  .UC  .ihl»‘  tr»  fr(<jid‘ , lik«'  U/ 

If  axel,  .nut  I1.JVC  ^C'od  forpmufin.diotn  skills. 

JOB  OPPORTUNITIES:  Wofkcri.  Are  eniployi'ri  by  liansport-duin  ,»nJ  h.iuiifi/;  companirs.  nr  lliey 
may  hr  solf-oinployed  or  fontraclcd.  Positions  in  Ihr  industry  include  swamper,  supervisor, 
brci  truck  operator,  mulfr  wheel  buck  operator,  t.  ulk  liaul  trui  k operator  and  winch  tractor 
operator 

TRAINING  AND  CERTIFICATION:  An  individual  may  acquire  the  competencies  through  a variety  of 
ways,  including  on-the-job  training  The  board  ha^  rrtogni/ed  competencies,  and  Alberta 
certification  is  available  m e.ich  hiancti  of  the  occupation,  sv/.impcr,  supervisor,  bed  truck 
operator,  multi-wheel  truck  opeitdor.  bulk  haul  taick  operator  and  winch  tractor  operator. 
Alberta  Apprenticeship  and  Industry  Training  works  with  the  Petroleum  Human  Resources 
Council  of  Canada  to  recognize  competency  standards  through  the  Petroleum  Competency 
Program  The  program  ensures  that  employees  who  meet  competency  standards  in 
the  occupation  have  work  and  safety  skills  that  ore  in  line  with  the  rest  of  the  industry. 
Assessment  and  ct^rtification  is  based  on  industry  slarufanls  approved  by  the  Alberta 
Apprenticeship  and  Industry  Training  Board  Once  an  individual  achieves  these  standards,  an 
Alberta  Occupational  Certificate  is  awarded 


GAS  UTILITY  OPERATOR 


DESCRIPTION  OF  OCCUPATION;  C ' . uMity  operators  mstoRand  servic* 
pipeline  system',  i^  .it  iranspMi  r'-iiurai  gas  from  its  source  to  poiAti 

of  use  such  j',  building  meti. I '.-ft.'- 

WORK  IS  BEST  SUfTEDFOtPeopI'  who  havr  fnechanicJe(lt^(^  physical  J 
' ngth  and  stamtpa,  ar»ct  the  ability  to  get  along  wcV  Wrtft  ^ ^ 

rr 


( uxtomers  and  coworicenL 


JOB  OPPORTUNITIES:  Cas  Utility  Operators  are  empfoyed  by 
and  distribution  companies,  and  compianiB&lhat  codjtn 
them 

TRAINING  AND  CERTIFICATION;  People  whO  COdipfa^ 
training  program  approved  by  the  board aflqfS 
standards  for  the  occupation  are  awanfed  Vt/"* 
Certificate  The  training  program  is  a minfmwj 
which  a person  must  obtain  at  least  ^.400  * 
and  completion  of  the  required  datftOP^ 

Gas  utility  operators  who  have  no 
their  skills  and  work  experience  meet  the  competency 
may  apply  for  an  Occupaticfst  Certrncate  under  the 
Certificate  Program. 


RECOGNIZING  COMPETENCY  STANDARDS  IN  THE  PETROLEUM 
SERVICES  INDUSTRY 


The  Petroleum  Human  Resources  Council  of  Canada  (PHRCC)  and  the 
Petroleum  Services  Association  of  Canada  (PSAC)  have  developed  occupational 
standards  of  competence  for  three  of  Alberta’s  designated  occupations  - well 
testing  services  supervisor,  oil  and  gas  transportation  services  and,  most  recendy, 
snubbing  services. 

Each  of  these  occupadons  has  an  occupational  committee  chat  set  standards  for 
the  skills  and  competencies  required  for  certification  and  make  recommendations 
to  the  Alberta  Apprenticeship  and  Industry  Training  Board  on  any  matter 
concerning  training  and  certiEcation  in  their  occupation. 

According  to  Roger  Soucy,  president  of  the  PSAC  and  presiding  officer  for  the 
three  petroleum  designated  occupations,  “The  occupational  committees  have 
provided  industry  the  ability  to  lead  the  development  of  these  three  designated 
occupations  through  extensive  consultation  with  the  affected  industry  sector 
companies  and  employees.  In  addition,  industry  stakeholders  such  as  the  PSAC, 
PHRCC,  and  Enform,  the  petroleum  industry’s  training  and  safety  arm,  have 
worked  closely  with  the  occupational  committees  to  bring  forward  a single 
cohesive  set  of  recommendations  to  the  Alberta  Apprenticeship  and  Industry 
Training  Board.” 

Albena  Apprenticeship  and  Industry  Training  works  with  the  Petroleum  HR 
Council  to  recognize  competency  standards  through  the  Petroleum  Competency 
Program  (PCP).  The  program  ensures  that  workers  in  these  occupations  who 
meet  competency  standards  have  work  and  safety  skills  that  are  in  line  with  the 
rest  of  the  industry.  It  also  creates  solid  job  opportunities,  enhances  corporate 
prohtabilicy,  strengthens  the  industry’s  reputation,  and  instils  greater  public 
confidence  in  the  petroleum  industry. 

Assessment  and  certification  is  based  on  industry  standards  approved  by  the 
Alberta  Apprenticeship  and  Industry  Training  Board.  Once  an  individual  achieves 
these  standards,  an  Alberta  Occupational  Certificate  is  awarded. 


SNUBBING  SERVICES 


DESCRIPTION  OF  OCCUPATtON;Sr.ijbbir.f;;--jr-i:.-:  .ed  nt  rht 

oil  '.v-ii  .'n.iinie-rarce  that  require  v.-c : -.vith  .•  v;.  !.  und.-r , :j:i= 

Snubbing  equipiiv::nt  15  u^-jo  to  ‘rf%:ri:  or  r;  r.-  ■ drill  pipe,  tubm.-  v ' -j . .'^rcd 
equipniL-i;t  into  or  frorr  a weil  wl..i  , ‘.'j”  •''ut  piMvcntei'*  art  clo*:vc:  wiuif 
contjinirL  wc!!  pr.—^ 

WORK  IS  BEST  SUITED  FOR:  Perp'  - mci  lianical  ibilit-  pr-  . ..  t.. 

and  :•  rr'ii: ' enjoy  vvo'k'ng  independenf  , riw  -li  i.i  a Urr..  . 

JOB  OPPOPf'JNITiES:  VVoiiirr'  may  bc  employed  by  . nd  v-.-  •'  »- 

^ -.nd  Ovt'olcum  produa-'i;'.  compiiri'- .. 

TRAININC/C-ERTtfiCATlOW:  An  individi-''  - -icqut:'  list  rv^pctcrif  . thrt"! 

A varM-ty  v/ayi,  in-  lading  on-t!',f  - jub  h .lining  The  bnaid  h.-:-  'r-<  ug, 
competencies  and  Alberti  certific.-ition  is  nvulabk-  i-;  cacr.  o*  ihi  wx  le  -j’ 
of  the  ocC'jpation:  assistant  epr'  ’tOi,  operator  ! oper.-t.ir  T,  pr..  i 
supe.".”;ot  ■[  -nd 

Alberta  .'xpprertif-ship  and  ; vjL;-i-y  Traim-ifi  ’.v-iik-  the  Pttro’eun: 

Human  “•  ^ r.iuncil  of  Canada  to  fec.:rri.zt  coiiUii-fr-n.  v --.tiiid-iic;- 

through  thr  Firirofeum  Cc.ntpctenc .» :'vi_:^rarri  Tht  r)rogf;>rT. 

employe^ . comp-rt.rniv  -i.  r,d.'.'dv  ;n  the  xtyp-tiu.-  havr 

and  safety  skills  that  an-  i-  line  'Jir  ^ndost-v  .A'>- 

and  certification  is  based  on  indii  f;,  .Mnd.'rd  approved  uy  the  AIT.-, ' 

Apprenticeship  and  Industry  Trainin:^  Board  0?ic.c  nn  i-i«jiyidual  achieves  th’rSi' 

standards  an  Alberta  Occupation : i-\v.»ded. 


Individuals  working  in  these  occupadons  must  gain  PCP  cerdficauon  to 
earn  an  Alberta  Occupational  Certificate.  The  program  is  delivered  through 
Enform,  which  is  pardally  funded  by  PSAC  and  other  petroleum  industry 
trade  associations. 

“We’re  extremely  excited  about  the  PCP  and  the  many  benefits  it  offers 
workers,  employers,  industry  and  the  public,”  said  Cheryl  Knight,  exccudve 
director  and  CEO  of  the  Petroleum  Human  Resources  Council  of  Canada. 
“With  the  demand  for  skilled  workers  at  an  all-dme  high,  and  growing 
regulatory  and  public  expectations  about  the  performance  and  safety  of 
the  upstream  and  midstream  petroleum  industry,  these  standards  are  more 
relevant  to  die  needs  of  industry  than  ever  before.” 

Sponsored  by  Human  Resources  and  Social  Development  Canada  (HRSDC) 
Sector  Council  Program,  the  objective  over  the  next  two  and  a half  years  is 
to  expand  the  PCP  by  developing  occupational  standards  for  an  addidonal 
three  occupations.  This  will  be  achieved  through  the  support  of  1 1 oil  and 
gas  national  and  regional  industry  organizadons,  including  one  union.  The 
Petroleum  HR  Council  will  expand  the  PCP  to  provide  previously  unavailable 
industry  ceruficadon  opportunities  to  an  ever  growing  worker  base. 

For  more  information  about  the  Petroleum  Competency  Program,  visit 
the  Petroleum  Human  Resources  Council  of  Canada  website  at 
www.petrohrsc.ca/pcp/index.htm 


WELL  TESTING  SERVICES  SUPERVISOR 


DESCRIPTION  OF  OCCUPATION:  Well  tesiHlR  Supt- -livt-rsee  the 

activitir-s  of  v.._irteTs  who  collect  data  to  detewniac  and 

tu  identify  fluiflv  pfodusd 

WORK  is  BEST  SUITED  FOR;  Peopiu  who  hsvc  iTa  tMfhcai  ability  aro  physical 
-.•s-j-rpi.n  .'’njOy  vijoUengini{ d ^ometin-e*.  who  are 

comfo-rtaWe  being  away  horr'  ho-^  foi  day*  - r Ai't-kv  4 

JOB  OPPORTUNITIES  xVell  totin;^  servicf"^  ^tpeiv.s  • - ' ovfo  by  dhfling  and 

.'.t:  '-.-v  ce  corn  ,ir.;rs.  and  petnuh-afr  prodLi-nf  •‘••iL.'.ia:-  SuperviiOfy 
levels  are  lAtscc  c»r.  t?i-  •-  ompfi-x-?v  ii-Tti  requirement^  jx  weff  Sites 
being  testfrt  i ».-vt  J hv.-  niav  wc-ik  with  multiple  tovipfiriies  to 

org-r.  rv  'nd 'upcfViv  ' -.  ....  iest -g  uiUiCds at  niylpj- - 

TRAINING/CERTIFTCATION  v;d*. may  ..ittjuirt' the  CUfl'p  I-,  ft-es  tTiOufih 

• V inety  of  wrtys  mtl...  un  -ig  The 

tompetenoex  4»*d  Alp,  tcrtihciitiun  n .v,-.,.  abk*  ir 

ivs  wef  l.  ti-lt’  yrrvicos  SV-,' M'l  - , i. 

upy-fv ‘•cr -few  . :■  d ivt'll  lesbri;.'  • • v-s-i  ;' 

Note  An  (-{vv  dual  doi-s  not  neet^TD  Lh  . .u , 

cerbried  ji  a higher  levfl.  Well  tesbne  str..  f . M.iper 
ar,  nuf  available  for  Alfaprta  government  certification 
vli-.-i  rr  levels  one  and  two  through  thej 

ApprenKtship  .md  Industry  Trainir>gwnk> ' 

Rf=v'i.f..csCui.nc:i  of  Canada  to :<  - tency 

r‘ - '-L-truii‘um Coir.pHency  Proj:r,-.T  ir---  . . — 1 ensaurt  that 

’■^■.pl;-v:??v.h>fne*;tco!npetency5lafvf’!  r.  ■ fin  -.^LCuriim^riiiawe  work 
St- U that  .:ri‘ .11  lau>  with  thr  n adu^tr^-.  Assessment 

. lid  <:r  rttfr:.%ri..vi  is  based  onindusiTf  sU  ey  the  Albert* 

Industry  Trainin.^  once  an  md^rdual  achieves  these 
-f.-r  1 ifflv  an  Aibma  Occup-idunsl  aw.^fded  J 
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WOMEN  SEE  TRADES 
AS  A FIRST-CHOICE 
CAREER  OPTION 

Talking  with. . . Tamara  Fleming 
and  Amanda  Rainville,  two 
of  Alberta’s  newest  certified 
journeypeople 

Four  years  ago,  Tamara  Fleming  was  working  in 
a job  she  didn’e  enjoy.  Today,  shes  a welder  w^o 
loves  her  job  and  is  looking  forward  to  her  future. 
‘^Things  changed  for  me  when  1 heard  an  ad  on 
the  radio  about  women  woiidng  in  the  trades. 
Something  just  clicked  and  I knew  1 wanted  to 
become  a welder,”  said  Tamara,  wdio  earned  her 
Journeyman  Certificate  in  May. 


Tamara  TTetning,  certified 


joameypenon 


welder 


PROUD 
TO  BE  A 
VOLUNTEER 

bpotlighi  on... 
tony  Lovell, 
certified  carpenter 
and  Skills  Canada 
volunteer 

Tony  Lovell  has  been 
a volunteer  for  Skills 
Canada  for  more  than 
10  years.  He  got  his  start 
with  the  cardboard  boat 
and  tobo^;an  races  for  junior  and  senior  high  school  students,  and  since 
then  has  been  a provincial  technical  committee  member,  a judge  at  the 
provincial  and  national  level,  and  a national  technical  committee  safety 
officer.  He’s  also  the  WorldSkills  carpenter  expert  for  Canada. 

“Skills  competitions  are  a great  way  to  promote  careers  in  the  trades  and 
to  teach  young  people  the  skills  that  are  essential  to  Alberta’s  growth," 
said  Tony,  who  is  a manager  in  the  Industry  Programs  and  Standards 
branch  of  Apprenticeship  and  Industry  Training,  Advanced  Education 
and  Technology. 

For  Tony,  the  greatest  reward  of  being  a Skills  Canada  volunteer  is  seeing 
young  people  gain  confidence,  pride  and  a feeling  of  accomplishment 
through  the  competitions.  “I  love  to  see  the  smiles  on  the  participants’ 
feces  when  they  accomplish  a task  or  finish  a project.  The  pride  they 
exude  always  impresses  me  and  that’s  wby  I plan  to  be  a pan  of  the 
competitions  for  a very  long  rime.” 

Skills  Canada  Alberta  is  thankful  for  Tony’s  participation  and  expertise, 
and  looks  forward  to  his  continued  involvement.  “Volunteers  like 
Tony  help  ensure  the  success  of  our  events,  and  give  young  people 
the  encouragement  and  motivation  to  succeed,”  s^d  Chris  Browton, 
executive  director.  “Tony  is  a role  model  for  others  and  we’re  happy  to 
liave  him  on  our  team.” 

To  find  out  how  you  can  get  involved  with  Skills  Canada  events, 
visit  www.skillsalberta.com. 


Tamara  has  a degree  in  communications  and 
had  been  working  in  the  fidd  of  marketing 
communications  for  four  years.  In  2003,  she 
became  a welder  ^prenrice  and  started  her 
training,  working  In  aluminum  wdding  and 
fabrication,  where  she  helped  build  boats  and  trucks. 

A proud  promoter  of  the  trades,  Tamara  has  a lot  to  say  about  people  who  don’t 
consider  the  trades  to  be  a worthwhile  career.  “Some  people  think  that  if  you  work 
In  the  trades,  you  ended  up  there  by  defeult,  but  chat’s  so  wrong.  I’m  challenged 
more  working  in  the  trades  dian  I ever  was  in  an  office.  The  amount  of  problem- 
solving chat’s  needed  every  day  and  the  people  skills  you  need  to  succeed  in  the 
trades  are  more  chan  I ever  experienced  In  any  of  my  previous  jobs,”  she  said. 

Like  Tamara,  Amanda  Rainville  is  excited  about  the  road  ahead.  She  works  as  a 
parts  technician  at  Edmonton  Kenworth  Ltd.,  a large  trucking  parts  and  service 
company,  and  earned  her  Journeyman  Cerrificace  in  March.  “Becoming  cerdfiol 
is  a huge  accomplishment  and  I’m  very  proud,”  she  said.  “Without  tradespeople, 
the  basic  necessities  of  life  wouldn’t  be  met.  We  fix  vehicles,  build  houses,  do 
plumbing  and  electrical  work,  and  so  many  other  important  jobs.” 

Tamara  and  Amanda  hope  to  see  more  women  enter  the  trades  because  of  the 
many  opportunities  that  ace  available.  Amanda  wants  to  continue  woikir^  at 
Kenworth  and  learning  more  about  die  parts  technidau  trade.  Tamara  plans 
to  pursue  steel  wdding  and  then  find  a way  to  combine  her  communicarioiLS 
background  with  her  trades  trmning. 

“Working  in  the  trades  opened  my  eyes  to  a whole  new  world,”  said  Tamara.  “I 
had  no  idea  there  were  so  many  routes  a person  could  cake,  like  occupational 
health  and  safety,  inspections,  management,  and  quall^  control  ~ the  list  goes  on. 
I’m  excited  about  all  of  the  options  I have  now  that  I’m  a certified  joumeyperson  ” 


Thr^  lj>veU,  certified  carpenter  and  dedicated 
volunteer 


Tamara  fTenung,  certified 
joumejperzon  welder 


Amanda  Rainville,  certified 


HAIRSTYLIST  OPERATES  SUCCESSFUL  BUSINESS  FOR  MORE  THAN 


20  YEARS 

There  have  been  many  highlights  in  James  Cornelius’  career  — and  the  success  of 
his  salon.  Hair  By  James,  is  one  of  them. 

James  began  working  in  the  hairstylist  trade  in  the  70s  and  opened  his  salon  in 
Fort  Saskatchewan  in  1983.  He  looks  back  on  his  worklife  and  is  proud  of  the 
choices  he  has  made  along  the  way.  “I  chose  to  open  my  own  business  because  I 
wanted  to  be  in  charge  of  the  direction  of  my  salon  and  to  create  a friendly  and 
positive  atmosphere  for  my  clients  and  staff,”  he  said. 

For  James,  there  are  many  rewards  that  come  with  business  ownership  and  he 
encourages  others  to  explore  this  option.  “One  of  the  greatest  parts,  for  me,  is 
helping  to  develop  quality  journeypeople  and  watching  them  go  on  to  have  their 
own  successful  careers.  Some  of  the  apprentices  I have  trained  are  now  opening 
their  own  salons  and  doing  very  well.  To  see  that  and  to  know  I helped  them  get 
there  is  extremely  rewarding,”  said  James. 

But  it  hasn’t  always  been  an  easy  road.  “The  bluest  challenge  is  the  amount  of 
time  you  need  to  put  into  the  business,  and  not  only  in  the  beginning,”  said 
James.  Finding  motivated  and  dedicated  staff  can  also  be  a challenge,  he  added. 
Taking  business  and  marketing  courses  can  be  a big  help  in  learning  how  to 
attract  people  to  your  business.” 


The  advice  James  has  for  people  who  are  thinking  of  starting  a business  is  to  keep 
learning  in  your  field,  to  find  a way  to  set  your  business  apart  from  others,  and 
most  importantly,  to  treat  your  customers  and  staff  well.  “Hair  By  James  has  a 
long  history  in  our  community,  many  loyal  clients,  and  the  salon  has  entered  every 
hairstyling  competition  possible  in  Canada,  and  won  many,  but  we  still  need  to 
work  hard  to  promote  ourselves,  recruit  quality  staff  to  our  salon,  and  keep  our 
clients  happy.  It’s  all  part  of  the  job.” 


apprenticeship  update 


IIM 


PROUD  TO  BE  CERTIFIED 

Harvey  Lueke  talks  about  the  benefits  of 
ongoing  education  and  training 

For  the  last  27  years,  Harvey  Lueke  has  taken  courses  on  a regular  basis 
to  help  him  in  his  personal  and  professional  life.  Now,  Harvey  has  retired 
from  his  job  as  a welding  instructor  at  NAIT  but  says  he  has  no  plans  to 
stop  taking  courses.  “Learning  is  living”  said  Harvey.  “I  enjoy  learning 
new  things  and  just  because  I have  retired  doesn’t  mean  1 will  stop 
learning  new  skills.” 

Harvey’s  list  of  credentials  includes  certificates  in  both  the  welder  and 
boilermaker  trades.  He  also  has  a Registered  Engineering  Technologist 
Certificate  from  the  Association  of  Science  and  Engineering  Technology 
Professionals  of  Alberta  (ASET),  a Business  Management  Certificate  from 
NAIT,  and  an  International  Welding  Tcchnolo^st  Diploma  from  the 
International  Institute  of  Welding.  For  some  programs,  like  the  rostered 
engineering  technolo^t  program,  Harvey’s  trades  training  earned  him 
credits  toward  the  ASET  designation. 

Harvey  sees  many  advantages  to  upgrading  skills  and  encourages  other 
tradespeople  to  do  the  same.  “I’ve  always  believed  that  people  should 
look  into  the  future  and  prepare  for  what’s  ahead.  There  are  lots  of  jobs 
now  but  things  oiuld  change  in  five  or  10  years,”  said  Harvey.  “By  t^ng 
courses  and  learning  new  skills,  you’re  keeping  your  options  open." 

Harvey’s  <lf»lfr  and  experience  have  also  allowed  him  to  travel  and  teach 
welding  overseas.  His  retirement  plans  include  continuing  his  work  with 


with  the  Association  of  Science  and  Engineering  Technology 
Professionals  of  Alberta  (ASET)  to  review  and  update  its  process  for 
accreditation  of  trade  and  occupation  certificates.  The  process  uses 
guidelines  to  assess  course  outlines  of  individual  trades  toward  ASET 
technician  and  technologist  certification. 


UPCOMING 

PROVINCIAL  APPRENTICESHIP 
OR  OCCUPATIONAL 

committee  meetings 


CONTACT  TMC  SECRETAKV  FOR  MO«  WTORMAT10N. 

SEE -NEW  FROM  THE  TRAMS'  FOR  CONTACT  NAMES. 

TRADE/ 

DATE 

OCCUPATION 

(SUaiCCT  TO  CHANGO 

Steel  detailer 

June  20 

indostrial  construction  crew  supervisor 

September  1 1 

Tool  and  die  maker 

September  20 

Heavy  equipment  technician 

October  4 

Hairstylist 

October  15 

Refrigeration  and  air  oinditioning  mechanic 

November  15 

/Vgricultural  equipment  technidan 

November  27 

BREAKING  NEWS 

The  Construction  Association  Owners  of  Alberta  held  a Best  Prardices  Conference 
on  May  15  and  16  in  Edmonton.  Industry  participants  were  provided  with  a 
comprehensive  forecast  of  workforce  supply  and  demand.  Including  information 
about  when  and  where  more  training  programs  will  be  needed  and  how  increased 
recruitment  efforts,  that  include  workers  from  other  provinces,  will  help  address  the 
demand  for  workers.  The  forecast  focuses  on  labour  market  trends  in  recent  years 
and  otters  projections  from  2007  to  2015.  Record  investment  in  oil  sands  projects 
in  Alberta  is  pulling  workers  from  across  the  country,  and  the  resulting  growth  sport 
for  many  trades  will  last  unhl  investment  begins  to  dedine  In  2010.  At  the  end  of 
the  forecast  period,  there  may  be  a move  to  more  balanced  condifions  as  growth  in 
the  construction  industry  levels  out.  However,  worker  shortages  will  likely  conBnue 
to  be  a concern  due  to  rising  reUrements,  as  a growing  proportion  of  the  workforce 
ages.  The  forecast  is  available  at:  www.csc-ca.org 


FEDERAL  GOVERNMENT 
HELPS  MAKE  APPRENTICESHIP 
MORE  AFFORDABLE 

The  federal  government  recendy  introduced  three 
initiatives  for  employers,  tradespeople  and  apprentices: 

FOR  EMPLOYERS 

Apprenticeship  Job  Creation  Tax  Credit 

This  is  a noo-refrmdable  tax  cr»lit  for  any  business  that  emplo)^  registered 
apprentices  during  the  first  two  years  of  their  apprenticeship  in  a Red  Seal 
trade.  It  is  equal  to  10%  of  eligible  salaries  and  wages  for  employment 
after  May  1 , 2006.  The  maximum  tax  credit  is  $2,000  per  year  for  each 
apprentice.  j 

For  more  information,  visit  the  Canada  Revenue  Agency’s  website  at  www.  1 
cra-arc.gc.ca/whatsnew/apprenticeship-e.html 

FOR  tradespeople 

Tradesperson’s  Tools  Deduction 

Tills  deduction  provides  employed  tradespeople  with  an  annual 
deduction  from  taxable  income  of  up  to  $500  to  help  cover  the  cost  of 
new  took  necessary  to  their  trade.  The  deduction  applies  to  the  total  cost 
of  took  in  excess  of  $1,000  purchased  after  May  1,  2006. 

For  addifonal  details,  visit  the  Canada  Revenue  Agency’s  website  at 

www.cia,gcca/what5new/tools-e.litnil 

FOR  APPRENTICES 

Apprentice  Incentive  Grant 

This  new  inidadve  is  available  for  registered  apprentices  who  successftiily 
complete  the  1st  or  2nd  period  of  theif  apprenticeship  program  in  one  of 
the  Red  Seal  trades,  after  January  1, 2007.  It  provides  el^bie  apprentices 
with  a taxable  cash  grant  of  $1,000  per  period  to  a maximum  of  $2,000. 


To  learn  more  about  this  grant,  visit  Human  Resources  and  Social 
Development  Canada’s  website  at  www.hr5dc.gc.ca/en/worlq)la^kjns/ 
tiades_appreinti<%shlp/AIG/index.shtml  or  call 


APPRENTICESHIP  UPDATE 


FOCUS  ON. ..APPRENTICESHIP  IN  THE  WELDER  TRADE 


In  an  apprenticeship  program,  approximately 
80  per  cent  of  an  apprentices  time  is  spent  on 
the  job  under  the  guidance  of  a journcyperson. 

Tlic  other  20  per  cent  involves  technical 
training  provided  through  an  accredited 
technical  training  provider. 

The  welder  trade  is  a compulsory  certification 
trade  in  Alberta.  This  means  that  only  certified 
journeypeople,  registered  apprentices  or  others 
who  are  otherwise  authorized  arc  able  to  work 
in  die  trade.  Welding  involves  applying  heat  to 
join  or  cut  metal  in  beams,  girders,  piping  and 
other  metal  components.  Welders  Join  metal 
parts  used  in  construction  and  manufacturing 
plants,  and  weld  tools,  machines  and 
equipment. 

Drew  Wilkinson  is  a second-period  welder 
apprentice  who  likes  many  thin^  about 
working  in  the  welder  trade.  He  is  currently 
apprenticing  at  Aero-Tech  Specialty  Welding  and  Fabrication  in  Calgary, 
where  he  welds  watertanks,  catwalks  and  other  large  structures  in  high 
demand  among  the  provinces  growing  industrial  sector.  “Being  able  to  look 
at  a drawing  and  turn  it  into  a 60-foot-taIi  structure  is  exciting,”  said  Drew.  “I 
also  like  that  I m not  at  a desk  ail  day,  chat  1 get  to  work  with  my  hands,  and 
that  I can  be  creative,” 

Apprentices  are  a vital  resource  for  employers  like  Waiward  Steel  Fabricators, 
which  currently  trains  apprentices  in  the  welder,  structural  steel  and  plate 
fitter,  ironworker,  and  millwright  trades.  “We  fully  support  the  apprenticeship 
system  because  it  provides  us  wath  skilled  workers  who  have  developed 
their  hands-on  skills  and  their  ability  to  problem-solve,  by  drawing  on 
their  experiences  from  both  work  and  school,”  said  Rob  Wright,  shop 
superintendent  and  welding  engineer.  “The  technical  training  they  receive  at 
school  helps  to  make  a company  more  profitable  and  helps  limit  the  risks  of 
working  with  engineered  structures.” 

Rob  encourages  potential  welder  apprentices  to  research  the  trade  first,  to 
determine  if  the  lifestyle  and  working  conditions  are  what  they  want,  and  to 
decide  which  branch  appeals  to  them  most.  “Apprentices  should  investl^te 
the  diflPerent  areas  and  not  just  stay  in  one  sector.  The  apprenticeship 
period  should  be  a time  for  people  to  gain  a range  of  experience  that  will 
complemented  by  technical  training.  This  will  provide  the  industiy  with  a 
well-rounded  workforce,”  he  said. 

For  more  information  about  apprenticeship  in  the  welder  trade, 
contact  your  local  apprenticeship  and  Industry  training  office  or  visit 

www.tradesecrets.gov.ab.ca 


DID  YOU  KNOW 

Wire  process  operator  is  a new  branch  of  the  welder  trade.  As  of  February  1 , 
2007,  the  branch  recognizes  apprentices  and  journeypeople  who  work  primarily 
in  produrt'on  and  manufacturing  plants,  joining  components  and  sub-assemblies 
to  make  items  using  a variety  of  construction  materials.  Welding  in  this  branch 
is  restneted  to  gas  metal  arc  welding.  Hux  cored  arc  welding,  submerged  arc 
welding  and  other  semiautomatic  wire  feed  welding  processes. 

First-period  technical  training  classes  for  the  wire  process  operator  branch  are 
scheduled  for  January/Febmary  2008  and  March/April  2008  on  a trial  basis.  The 
program  will  be  reviewed  after  the  trial  period,  and  full  implementation  will  follow 
with  additional  classes  across  the  province. 


THINKING  OF  SWITCHING  YOUR  WELDER 
APPRENTICESHIP  TO  A WIRE  PROCESS 
OPERATOR  APPRENTICESHIP?  IF  SO,  HERE 
ARE  SOME  THINGS  TO  CONSIDER... 

Q:  I’m  currently  an  apprentice  welder  but  I’m  thinking  of  switching  to  wire 
process  operator.  How  do  I decide  if  this  is  right  for  me? 

A:  A key  factor  is  how  far  along  you  are  with  your  welder  apprenticeship 
program  and  if  you  want  to  limit  the  kind  of  welding  you'll  be  able  to  do. 

Q:  If  I complete  my  apprer^licesh!p  as  a welder,  can  I work  as  a wire  process 
operator? 

A:  Yes.  The  scope  of  the  welder  branch  of  the  trade  indudes  wire  process 
operator  work. 

Q:  If  I switch  to  a wire  process  operator  apprenticeship  program  from  my 
welder  apprenticeship  program,  can  I do  other  types  of  welding? 

A:  No.  The  scope  of  the  wire  process  operator  branch  is  limited  to  that 
branch  of  the  trade. 

Q:  I've  completed  some  technical  training  in  my  welder  apprenticeship 
program.  Can  ! get  credit  for  that  if ! change  to  wire  process  operator? 

A:  No.  The  technical  training  is  different  for  each  branch  of  the  trade. 

Q:  If  I switch  to  a wire  process  operator  apprenticeship  program,  can  I get 
credit  for  ttie  on-the-job  training  monttis  and  hours  I have  from  my 
welder  ^prenticeship  program? 

A:  Yes.  Yon  can  transfer  up  to  24  months  and  3,300  hours. 

Q:  What  if  I don't  have  that  much  time  as  a welder  apprentice? 

A:  You’d  still  be  able  to  transfer  the  months  and  hours  you  have  on  record 
from  your  welder  apprenticeship  program. 

Q;  Is  there  anything  else  I need  to  know  if  I decide  to  change  branches  in  tfie 
trade? 

A:  lb  get.  your  apprenticeship  contrari  changed,  you’ll  need  to  provide  a 
letter  signed  by  you  and  your  ament  employer  requesting  the  change. 

The  letter  will  also  need  to  explain  that  the  type  of  welding  you’ll  be 
doing  will  be  limited  to  the  wire  process  operator  branch. 

For  more  information,  contact  your  nearest  apprenticeship  and 

industry  training  office. 


THdERE  ARE  APPRENTICESHIP  AND  INDUSTRY  TRAINING  OFFICES  IN  THE  FOLLOWING  LOCATIONS: 


Bonnyville 

New  Park  Place,  Box  81 13 

5201 -44  Street 

Bonnyville,  AB  T9N  2J4 

Tel:  (780)  826-6142 

Fax:  C780)  826-1904 

Edmonton 

7th  Floor,  South  Tower 

Capital  Heaftfs  Centre 

10030 -107  Street 

Edmonton,  AB  T5J  4X7 

Tel:  (780)  427-8517 

Fax:  (780)  422-3734 

Grande  Prairie 

Suite  100,  Tovtfne  Cenbe  Mail 
9845  - 99  Avenue 

Grande  Prairie,  AS  T8V  0R3 

Tel:  (780)  538-5240 

Fax:  (780)  538-5237 

Lethbridge 

Room  280,  Provincial  Building 
200  - 5th  Avenue  South 
Lethbridge,  ABT1J  4C7 

Td:  (403)  381-6380 

Fax:  (403)  381-5795 

Peace  River 

9715 -100  Street 

Peace  River.  AB  TBS  1T4 

Tel:  (780)  624-6529 

Fax:  (780)  624-6476 

Calgary 

3rd  floor.  Willow  Park  Centre 
10325  Sonaventure  Drive  S.E. 
Calgary,  AB  T21 7E4 

Tel:  (403)  297-6457 

Fax:  (403)  297-3799 

Fort  McMurray 

7Lh  Floor,  Provincsal  Building 
9915  Franklin  Avenue 

Fort  McMurray,  AB  T9H  2K4 

Tel;  (780)  74.3  -7150 

Fax:  ^80)  743-7492 

Hinton 

568  Carmichael  Lane 

Hinton,  ABT7V1S8 

Te!:  (780)  865-8293 

Fax;  (780)  866-8269 

Medicine  Hat 

104  Prowndal  Building 

346 -3fd  Street  SE 

Medkine  Hat,  AB  T1 A 0G7 

Tel:  (403)  529  3580 

Fax:  (403)  529-3564 

Red  Deer 

3rd  Floor,  Rrst  Red  Deer  Place 
4911-51  Street 

Red  Deer,  AB  T4N  6V4 

Tel:  (403)  340-5151 

Fax:  (403)  340-5153 

Slave  Lake 
Box  787 
Lakeland  Centre 
101  Main  Street  SE 
Slave  Lake,  AB  TOG  2A0 
Tel:  (780)  849-7228 
Fax:  (780)  849-7356 

Vermilion 

Box  26,  Provlncia!  Building 
4701  -52  Street 
VemiiBon,  AS  T9X 1J9 
Tel:  (780)  853-8150 
Fax:  (780)  853-8203 
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'HE  TRADES  AND  DESIGNATED  O 


Aiberta’s  apprenticeship  and  industry  training  system  relies  on  the  commitment  and  involvement  of  the  members  of  the 
Alberta  Apprenticeship  and  Industry  Training  Board  and  a network  of  industry  committees.  These  committees  indude  provincial 
apprenticeship  committees,  local  aMrenticeship  committees,  occupational  committees  and  provisional  committees.  The  board 
and  the  romrnittees  are  made  up  or  equal  numbers  of  people  who  represent  employers  ana  employees.  The  committees'  primary 
responsibility  is  to  recommend  to  the  board  the  standards  and  requirements  for  training  and  certification  in  Alt^rta's  designated 
trades  and  occupations. 

Each  trade,  occupation  and  emerging  trade  or  occupation  listed  below  has  information  that  may  be  of  interest  to  you  or  someone 
you  Know.  If  your  trade  or  occupation  Is  missing,  look  for  future  Issues  of  Apprenticeship  Update.  We'IS  report  what's  current  as 
the  ojmmittees  provide  their  news. 

Presiding  officers  (PO)  and  committee  secretaries  (Sec)  for  the  committees  are  identified  in  the  iistings  below.  The  contact  number  for  all  committee  secretaries  is  (780)  427-4601. 


MORE  INPO: 

Oo  you  have  ^uesUorn  abc^2pprenticesh<p  and 
industry  training  or  any  of  blades  and  occupations? 
Call  SIO'OOOO  toll-free  ar^ywhere  in  Alberta  and  enter 
die  local  number  of  Ow  jpprenticeshjp  and  Industry 
training  office  you  would  Ukeio  rgjB^h 


CURRENT  TRADES  AND  OCCUPATIONS 


ACRICULTURAl  EQUIPMENT 
TECHNICIAN 
PO  Shawn  Zom 
Sec  Murray  Stratton 
The  Provincial  Apprenticeship 
Committee  (PAC)  has  been 
providing  input  to  the  new 
National  Occupational  Analysis 
for  the  trade.  The  committee 
has  approved  accreditation 
agreements  wth  Olds  College 
for  the  new  programs  that  will 
be  starting  at  die  college  in  the 
fail  of  2007.  It  has  also  come  to  a 
new  accreditation  agreement  for 
agrioilturaJ  equipment  technician 
joumeypersons.  Those  who  wish 
to  pursue  an  apprenticeship  In 
the  motorcyde  mechanic  trade 
may  now  be  granted  full  1st 
period  credit  tor  time  In  trade 
and  technical  training.  For 
information  please  contact  the 
seaetary. 

‘.frUANCE  u ' 
rCHNICIAN 
PO  Howard  Maloney 
Sec  Mike  Krill 

The  trade  regulation  has  been 
changed  to  accommodate  the 
commerdaJ  appliance  service 
technidan  sertor  of  the  trade. 

The  first  two  periods  of  technical 
training  are  common  to  both 
commerdai  and  domestic. 

• A new  course  outline  was 
implemented  as  of  January  1 , 
2007. 

• Two  new  record  books  have 
also  been  implemented. 

• New  exams  have  been 
developed  and  released. 

• A new  qualification  certificate 
exam  for  the  commercial 
sector  will  soon  be  released. 

• A workshop  to  develop  items 
was  held  for  the  Interprovindal 
Standards  (Red  Seal)  Program 
exam  - three  unique  exams 
have  been  generated  and  are 
ojrrently  being  reviewed  by 
other  jurisdictions  - a new  Red 
Sea!  exam  will  be  In  place  for 
the  next  completing  3rd  period 
dass. 

The  PAC  is  currentiy  short  one 
employer  member  = preferably 
from  the  southern  region.  For 
more  information  on  how  to 
apply  for  membership,  co.ntact 
your  nearest  ^prenticeship  and 
industry  training  office  or  tiie 
seaetary. 

AUTOMOTIVE  SERvici 
TECHNICIAN 
PO  Paul  Hrynew 
Sec  Murray  Stratton 
The  PAC  held  a meeting 
in  Januwy  2007,  at  which 
Individual  Leaning  Modules 
(ILMs)  and  exam  review  issues 
were  iderttified  and  referred  to 
subco.mmtttees  for  further  work. 
Membership  on  the  PAC  is  filled, 
with  the  re^nt  addition  of  Steve 
Klassen  who  is  representing 
employees  in  the  Red  Deer  area. 
For  furtiier  information,  please 
contact  tile  seaetary. 


CABINETMAKER 
PO  Scott  Crews 
Sec  AJ.  (Tony)  Loveli 
indhfidual  Learning  Modules  for 
the  trade  are  well  on  their  way  to 
completion.  The  course  outline 
Is  being  revised  to  reflect  current 
Gaining  this  industry  requires  for 
its  new  skilled  workforce.  For 
more  information,  please  contact 
the  secretary. 

COMMUNICATION 
TECHNICIAN 
PO  Rob  Cline 
Sec  Ken  Nelson 

The  PAC  met  on  June  5.  2007  in 
Edmonton.  A subcommittee  has 
been  working  steadily  on  revisions 
and  updates  to  the  course  outiine. 
For  more  information,  please 
contact  the  secretary. 

!Lt'  trjOM  M'-’fOh  SrS’’fMS 

(i  HNK.IAN 

PO  Dwayne  Graham 

Sec  Ken  Nelson 

The  new  course  outline  and 

exams  have  been  updated  and 

implemented  for  the  2006/2007 

training  year.  Early  indications  are 

that  the  course  outiine  reflects 

current  practices  in  the  trade.  For 

further  information,  please  contact 

Uie  seaetary. 

:wh  (Ari 

PO  Abe  Relmer 
Sec  Brian  Flanagan 
To  meet  the  ever  growing  demand 
for  certified  tradespeople  in 
northern  Alberta's  burgeoning 
economy.  Northern  Lakes  Cofiege 
in  Slave  Lake  has  begun  1st  period 
electrician  apprenticeship  training. 
The  College  will  offer  2nd  period 
training  on  January  7, 2008.  The 
PAC  has  recently  recommended 
an  update  to  its  course  outline  to 
be  implemented  in  the  2007/2008 
school  year.  For  more  information, 
please  contact  the  seaetary. 

f LOORCOVERING  tNST/.LLLK 
PO  Jo-Arjn#  Teed 
Sec  Darrell  Mottershead 
A subcommittee  is  working  on 
updating  tiie  course  outiine 
record  book.  In  response  to 
indus^  rieeds,  mobile  delivery  of 
technic^  training  in  Calgary  has 
now  been  confirmed.  Rrst  period 
wril!  be  offered  from  September 
10  to  October  26. 2007  and 
2nd  period  from  May  20  to  June 
27, 2008.  First  and  2iid  periods 
of  tedinical  training  will  also  be 
offered  in  2007/2008  at  NAIT  m 
Edmonton.  There  is  an  opening 
for  an  employee  representative 
on  the  PAC.  If  you  are  interested 
in  serving  on  the  committee, 
please  contact  your  nearest 
apprenticeship  and  industry 
tinning  office  or  the  secretary. 

GAS  UTILITY  OPERATOR 

PO  Vacant 
Sec  Keith  CroweEl 
Members  are  required  for 
this  committee.  If  you  are  an 
employer  or  employee  in  the  gas 
utility  operator  occupation  and 
you  are  interested  in  being 


a member  of  the  occupational 
training  committee  and 
contributing  to  the  further 
development  of  the  occupation, 
please  contact  your  nearest 
apprenticeship  and  industry 
training  office  or  the  secretary. 

GASFITTER 
PO  John  Rutherford 
Sec  Keith  Crowel! 

The  committee  has  a new 
Presiding  Officer.  John 
Rutherford,  who  has  been  a 
member  of  the  PAC  for  quite 
a few  years.  There  are  many 
topics  coming  to  the  committee 
for  discussion  over  the  next  few 
months,  including  recognition  of 
the  gasfitter  aedentials  between 
Alberta  and  6C,  review  of  the 
course  outiine  and  the  analysis 
of  gasfitting  content  within  other 
trades  in  Alberta.  The  PAC  needs 
both  employee  and  employer 
members  in  all  areas  of  the 
province.  For  more  information, 
please  contact  the  secretary. 

PO  Cynthia  Piechotta 
Sec  AJ.  (To^)  Lovell 
A subcommitt^  is  meeting 
to  address  a concern  about 
barbering.  The  next  full  PAC 
meeting  is  scheduled  for  October 
2007.  For  further  information, 
please  contact  the  seaetary. 

HEAVy  EQUiPMENF 
TECHNiCiAN 
PO  Michael  Larson 
Sec  Murray  Stratton 
The  committee  is  continuing 
work  on  a new  truck  and 
transport  mechanic  National 
Occupational  Analysis.  A 
new  Red  Seal  exam  is  now  in 
place  for  the  heavy  equipment 
mechanic  (off-road)  trade.  PAC 
members  are  currently  reviewing 
accreditation  agreements  and 
amending  those  that  require 
change.  For  more  information, 
please  contact  the  secretary. 

UNOSCAPE  GARDENER 
PO  Diane  Di  Santo 
Sec  Ken  Nelson 

A landst^  gardener  Provincial 
Apprenticeship  Committee  (PAC) 
meeting  was  held  on  April  3, 

2007.  At  the  meeting,  members 
learned  that  the  Canadian 
Nursery  Landscape  /Association 
will  be  working  with  the  Ontario 
Apprenticeship  Autoority  to 
request  Red  Seal  designation  for 
the  frade.  The  PAC  fully  supports 
ttiis  initiative  and  has  pledged  to 
do  what  it  can  to  help  move  this 
p-recess  forward. 

MACHINIST  "" 

PO  Gr^am  Peterson 
Sec  A.  1.  (Tony)  Lsveii 
The  provincial  oommittee  is 
prrerstiy  expb.ring  and  gattterfng 
information  about  computer 
numeric  control  machining  and 
its  current  needs  for  additional 
frainir?g  or  ojrtification.  For 
more  informallor!,  contact  the 
secretary. 


APPRENTICESHIP  UPDATE  IS  DISTRIBUTED  BY  THE  ALBERTA  APPRENTICESHIP  AND 
INDUSTRY  TRAINING  BOARD  IN  RESPONSE  TO  REQUESTS  BY  MANY  FOR  MORE 
INFORMATION  ABOUT  ALBERTA'S  APPRENTICESHIP  PROGRAM  CIRCULATION  IS 
NEARLY  90,000.  LET  US  KNOW  WHAT  YOU  THINK 


GOT  A STORY  IDEA? 

Do  you  kr.ow  an  apprenlioe  or  joumeypersm  with  an  mteiesmig  story  m tcB?  How  ahom  an 
employer  who  is  a strong  promoter  of  our  apprendoesiup  system?  Send  your  story  ideas  to- 
airinfo^ov.ab.ca.  Attention:  Editor,  Apprenticeship  Update. 

WR5TE:  Update,  Atberta  Apprenficeshlp  and  industry  Training 
10th  floor.  Commerce  Place,  10155  - 102  Street 
Edmonton,  Alberta  T5J  4L5 
FAX:  (780)422-7376 
E-MAiL  at9nfo@gov.ab.ca 


MILLWRIGHT 
PO  Grant  Becker 
Sec  AJ.  (Tony)  Lovell 
The  PAC  is  analyzing  the  skill 
overlap  and  impact  of  the 
propo^  designation  of  natoraJ 
gas  compression  technidan  as 
an  optional  certification  trade. 

The  PAC  will  soon  make  its 
rea>mmendations  to  the  Alberta 
Apprenticeship  and  Industry 
Training  Board  on  these  issues. 

For  information  please  contact  the 
seaetary. 

MOTORCYCLE  MCCHANIC 
PO  Donald  Fergin 
Sec  Murray  Stratton 
The  committee  held  a meeting 
in  February  2007.  New  exams 
have  been  developed  and  new 
accreditation  agreements  are 
now  in  place  for  joumeypersons 
from  the  agriculUiral  equipment 
technidan  and  outdoor  power 
equipment  technidan  tr^es. 
Joumeypersons  who  wish  to  pursue 
an  apprenticeship  in  the  motorcyde 
mechanic  trade  may  now  be 
granted  full,  1st  period  aedit  for 
time  in  trade  and  technical  training. 
For  further  information,  please 
contact  the  seaetary. 

PLUMbtK 
PO  Verne  Cornwell 
Sec  Keith  Crowell 
The  PAC  has  a new  Presiding 
Officer,  Verne  Cornwell,  who  has 
been  a member  of  the  committee 
for  several  years.  Course  outline 
content,  examination  reviews, 
and  curriculum  relating  to  the 
2(X)5  National  Plumbing  Code  of 
Canada,  are  on  the  agenda  for  the 
next  meeting  in  late  2007.  The  PAC 
needs  both  employee  and  employer 
members  in  all  areas  of  the 
proving.  For  more  information, 
please  contact  the  secretary. 

I”  LKEATJON  YtHiCll  !P?VlCE 
7ECHNICIAW 
PO  Wes  Hammermeister 
Sec  Mike  Kriii 

A new  course  outiine  has  been 
recommended  for  approval.  It  is 
expected  to  be  in  place  for  the 


2007/2008  technical  training 
vear.  All  current  period  exarm  wifi 
be  replaced  to  follow  the  new 
outline.  SAIT,  whidi  currently 
delivers  technical  training  in 
Calgary,  will  also  offer  dasses  in 
Edmonton  starting  August  27, 
20Cf7.  For  more  information, 
please  contact  tiie  seaetary. 

‘iPRiNKLER  SYSTEMS 
irJSTALLER 
PO  Shauna  Vollmer 
Sec  Keith  Crowell 
The  PAC  has  a new  Presiding 
Officer,  Shauna  Vollmer,  v^o  has 
been  a member  of  the  committee 
for  several  years.  Course  outline 
review  and  development  of 
Individual  Learning  Modules  for 
the  sprinkler  systems  installer 
trade  will  be  addressed  during 
2007-2008.  The  committee 
needs  both  employee  and 
employer  members  in  ail  areas 
of  the  province.  For  more 
information,  please  contact 
your  nearest  apprenticeship  and 
industry  training  office  or  the 
seaetary. 

STEA.'.1F’rrK-P* *®F-irTER 
PO  Uuiy  Yakemdiuk 
Sec  Keith  Crowell 
The  provindai  committee  has 
a new  Presiding  Officer.  Laury 
Yakemchuk,  who  has  been  a 
member  of  the  committee  for 
many  years.  Course  outline 
review  and  tiie  updating 
of  provindai  exams  will  be 
addressed  in  2007.  The  PAC 
needs  both  employee  and 
employer  memoers  in  all  areas  of 
the  province.  For  infonnation  on 
how  to  apply  for  membership, 
please  amtact  the  seaetary  or 
your  local  apprentioiship  and 
indust^  training  office.  ^ 

PO  Peter  Herrmann 
Sec  AJ.  (Tony)  Loveli 
A new  course  outiine  has 
been  approved  by  the  Alberta 
Apprenticeship  a ' ' 


p and  Industry 

Boajti.  A training  agreement  has 
irked  out  with  Manitoba 


been  worked  c 


for  the  training  of  Alberta's  3rd 
and  4th  period  apprentices, 
and  exams  are  currentiy  fadng 
developed  based  on  the  new 
course  outline.  For  further 
information,  please  contact  the 
seaetary. 

WATER  WELL  DRJLlfR 
PO  Genit  Snydera 
Sec  Ken  Nelson 
A water  well  driller  committee 
meeting  took  place  on  April 
1 1 , 20C^  in  Deer,  under 
the  direction  of  its  newly 
elected  Presiding  Officer. 

Gerrtt  Snyders.  The  discussion 
centered  on  achieving  a 
fedpfOGty  agreement  with  the 
province  of  British  Columbia. 
The  process  is  in  its  early  stages, 
and  a subcommittee  was 
aeated  to  focus  on  achieving 
an  agreement  Another  issue 
under  discussion  was  the 
subject  of  water  well  pump 
installations.  The  PAC  expressed 
concerns  over  the  qualifications 
of  some  individuals  who 
install  and  maintain  water  well 
pumping  systems.  This  is  seen 
a.s  a safe^  issue  and  will  require 
further  discussion  to  find  a 
long-term  solution.  For  more 
information,  please  contact  the 
secretary. 

WELL  TESTING  S£«viC6 
SUPERVISOR 
PO  Roger  Soucy 
Sec  Dafreli  Mottershead 
An  occupationaJ  committee 
meeting  was  held  on  April  12. 
2007.  The  committee  review^' 
its  regulation  and  conL-  - 
profile  andJia»4eT^ined 
^^tisstJErnSro  the  needs  of  the 
■'Up^eam  petroleum  industry. 

The  committee  will  continue  to 
monitor  the  petroleum  industry 
competency  program  to  ensure 
that  indust^  standards  are 
maintained.  The  committee 
is  committed  to  increasing 
industry  partidpation  by 
obtaining  certmeation  for  well 
testing  services  supervisors. 

For  more  information,  please 
contact  the  seaetary. 


EMERGING  TRADES  AND  OCCUPATIONS 


NATURAL  GAS  COMPRESSION 
TECHNICIAN  PROVISIONAL 
COMMITTEE 
PO  Ralph  Hartman 
Sec  Darrell  Mottershead 
Although  consultation  with 
related  trade  PACs  is  continuing, 
the  consultation  and  survey  of 
employees  and  employers  in  ttte 
natural  gas  compression  indusfry 
has  been  completed.  Advanced 
Education  and  Techrjology  is 
exp^ng  toe  final  report  from 
toe  independent  consulting  firm 
this  spring.  The  provisional 
committee  met  on  April  24  to 
complete  its  propos^  course 
outiine,  possible  entrance 
requirements  and  an  outiine  of 
a possible  fransIBon  plan  for 
existing  workers.  The  committee 
will  be  making  its  completed 
application  and  recommendations 
to  the  A'berta  Apprenti^h'p 
and  Industry  Training  Board  in  fell 
2007.  For  fijirther  inrormation, 
please  contact  the  secreti^. 

CATHODIC  PROTECTION 
PROVISIONAL  COMMIHEE 

PO  Serge  larocque 
Sec  Darrel!  Mottershead 
The  indusfry  armmittee  met  on 
ApriHS,  2007.  Theojmmittee 
has  accepted  the 


draft  occupational  analysis  that 
encompas^  toe  entire  skill 
set  for  cathodic  protection. 
Indusfry  is  doing  an  analysis 
to  determine  if  toe  proposed 
designated  occupation  should 
have  branches  or  levels  for 
rartification  of  workers.  Extensive 
consultation  is  required  because 
cathodic  protection  Is  used  across 
a number  of  industries.  The 
provisional  committee  is  working 
on  the  indusfry  application,  whidi 
addresses  the  criteria  for  cartoodic 
protection  to  be  designated  as  an 
occupation.  For  more  information, 
plea^  contact  toe  secretary. 

ELECTROLOCISTS  ” “ 

PROVISIONAL  COMMITTEE 
PO  Florence  Pombert 
Sec  Darrell  Mottershead 
Subcommittees  are  working  hard 
on  the  indusfry  application  for 
having  electroiogist  designated 
as  an  occupation.  They  are 
con^ntrating  their  ettorts  on 
Indusfry  support  The  committee 
has  drafted  a oiurse  outiine  and  is 
reviewing  proposed  requirements 
for  certification.  If  you  are  a 
practidng  efectrologist,  you're 
invited  to  get  involved.  For  more 
information,  please  contact  the 
secretary. 


RAILWAY  CAR  TECHNIQA** 

pRoviSfoNAt  cDMmrm 

PO  Paul  Soetemans 
Sec  Dafreli  Mottershead 
The  provisional  committee 
is  making  progress  on  its 
application  for  the  designation 
of  railway  car  technidan  as  an 
optional  certification  trade. 

The  committee  is  consulting 
with  toe  welder,  structural  steel 
and  plate  fitter,  and  millwright 
PACs  on  overlapping  skills. 

It  has  completed  research 
on  identifying  toe  proposed 
numbers  of  current  workers, 
pos.sib!e  joumeypersons 
and  apprentices,  by  railway 
company  and  location,  in 
Alberta.  The  committee  has 
completed  work  on  its  proposed 
training  profile,  course  outline 
and  certification  requirements. 
The  proposed  apprenticeship 
trjuning  indudes  three  perils, 
with  each  period  comprised  of 
320  hours  of  technical  balning 
and  1 ,500  hours  of  work 
experience.  The  provisional 
committee  is  meeting  with 
key  stakeholders  to  obtain 
indusfry  support.  For  further 
info.miation,  please  contact  toe 
secretary. 


HAVt  APPRENTICESHIP  UPDATE  E-MAILED  TO  YOU 

Would  you  prefer  to  receive  Update  electronically  instead  of  in  hard  copy? 

w®'!'  3dd  you  to  our  list.  We  can  be  reached  at: 
amnfo@gov.ab.ca,  Attention:  Apprenticeship  Update. 


